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DISCLAIMER: The English version is a translation of the original Italian text for informational purposes only. In case of any 
discrepancies, the original Italian text shall prevail. 

 
Regulation for granting professorships and supplementary teaching 

assignments pursuant to Art. 23 of Law 240/2010 

Article 1 - Subject 

1. This Regulation governs, pursuant to Art. 23 of Law 240/2010, the criteria, methods and procedures 

with which Ca’ Foscari University of Venice, hereinafter referred to as "University", may grant 

professorships or supplementary teaching assignments, to meet the teaching needs of all the 

degree programmes (Bachelor's Degree Programmes, Master's Degree programmes, 

Specialisation Courses, PhDs, Masters), within the corresponding available budget availability. 

Art. 2 - Programming and procedures for assigning professorships 

1. When planning teaching activities for the upcoming academic year, the relevant university structure 

will first assign teaching tasks to full professors, associate professors, and researchers, as outlined 

in Article 6 of Law 240/2010. Following this assignment, and in accordance with the specific 

procedures set forth by University Regulations and resolutions from University boards, the relevant 

structure will issue a justified resolution indicating any need for additional experts to fill unassigned 

professorships and supplementary teaching roles while ensuring adherence to budgetary 

constraints. 

 

2. The proposal for awarding courses and supplementary teaching activities must be submitted to the 

Central Administration well in advance of the educational programme's approval. This allows for 

thorough checks on financial coverage and ensures compliance with regulatory constraints regarding 

the number of courses that the university can offer, in accordance with current legislation. 

 

3. The procedures for awarding the above courses and activities, pursuant to Art. 23 of Law 240/2010, 

are: 

− comparative evaluation procedures referred to in the following Articles 3 and 4;  

− direct award for the candidates referred to in the following Art. 5; 

− direct award for the candidates referred to in the following Art. 6 

 

4. Without prejudice to any needs caused to the relevant structure by urgent and unpredictable situations, 

permanent researchers of the University who have not declared their availability to accept the 

assignment within the number of hours referred to in Law 240/2010 may not be awarded the teaching 

assignment. In any case, the award of teaching assignments to permanent researchers of the 

University will be paid according to the parameters defined pursuant to Art. 4 of this Regulation only 

for hours exceeding 350 (for full-time Researchers), or 200 (for “part-time” Researchers, (“Ricercatori 
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a tempo definito” in Italian), in compliance with the provisions of the "University Regulations for self-

certification and verification of the teaching and student service duties of faculty and researchers 

pursuant to Article 6, paragraph 7 of Law no. 240/2010”; 

 

Art. 3 - Comparative evaluation procedures  

 

1. The selection process, conducted in accordance with the University’s Code of Ethics and Conduct, 

will evaluate the candidate's professional and scientific qualifications in relation to the specific 

requirements of the teaching position. The selection will be announced through a dedicated call 

published by the appropriate university structure. 

 

2. The call shall indicate: 

 

a. the name of the course or supplementary teaching activity, the type of activity to be carried 

out connected to it and the number of teaching hours 

b. the academic year of reference; 

c. the location(s) where the activity is carried out; 

d. the expected remuneration; 

e. how to apply, and the application deadline; 

f. the criteria and procedures adopted for comparative evaluation of candidates; 

g. the additional characteristics and requirements for participation in the selection, without 

prejudice to the legal requirements. 

 

3. The call, the committee's evaluation criteria, the titles of any written tests, and the selection results 

will be published on the University website in the open-access area. 

4. The call cannot be open for less than fifteen consecutive calendar days. However, due to justified 

and exceptional educational needs, this period may be reduced to ten days. 

5. Candidates interested in applying must submit their applications to the structure that published the 

call, following the procedures outlined in the call and respecting the deadline. All required 

documents must be attached. 

6. To participate, all requirements must be met by the application deadline. 

7. The applications, along with the relevant documentation, are reviewed by the boards of the 

structure that issued the selection process, or by panels appointed by these boards. Each panel 

must consist of at least three faculty members—lecturers, professors, or researchers—who may 

also come from other universities. These panels evaluate the scientific and professional 

qualifications of the candidates and prepare a reasoned judgement, which will be documented in 

the meeting minutes. A merit ranking will then be created based on this judgement. 

8. Holding a PhD, a medical specialisation, or equivalent qualifications obtained abroad, along with 

the scientific qualification mentioned in Article 16 of Law 240/2010, will be considered a preferential 
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qualification for assigning positions when candidates have equal scores, but a tenured professor 

will anyway prevail in this case. 

9. The merit ranking shall be approved, together with the documents relating to the selection 

procedure, by the board of the structure that issued the call and shall be published in the register 

of the same department as well as in the specific section on the University website. 

10. If the first-ranked candidate withdraws or if their contract is terminated, the assignment can be 

offered to the next eligible candidate according to the ranking order. This ranking will be valid only 

for the current academic year and may also be utilised by other university departments, provided 

that the required discipline aligns with that of the original call. 

11. After calling on all the eligible candidates following the ranking order, the ranking list may be used 

again, as long as this happens within the academic year of the call for applications 

Art. 4 – Assignment following a comparative assessment 

 

1. Within the limits of the available funds, assignments shall be granted as follows: 

− To university staff: via a resolution of the Board of the structure that issued the call 

− To candidates who are not part of the university system: by a private law contract of 

self-employment, signed by the Rector or delegated official. 

 

2. University professors and researchers can receive remunerated assignments only if they have 

fulfilled the teaching tasks listed in the Regulation pursuant to Art. 6, paragraph 2, of Law 

240/2010. Therefore, payment will be issued after checking the above. 

3. Professors and researchers of the University can be given assignments not related to their home 

department only if they are authorised by the latter and if they declare that they have performed 

the teaching duties agreed with their department. 

4. The remuneration for the assignments referred to in this article shall be established by resolution 

of the Board of Governors. 

 

Art. 5 - Direct assignments to highly qualified experts, including through an agreement 

 

1. The assignments referred to in this article may be directly awarded, with remuneration, to highly 

qualified experts with a significant scientific or professional curriculum. 

2. The assignments referred to in this article may also be awarded free of charge within the limit of 

5% of the staff of professors and researchers serving at the University (for each academic year). 

The assignment shall be proposed by the relevant department, considering also, if available, the 

teaching evaluation acquired through the student surveys and the opinion of the Joint Teaching 

Affairs Committee. The assignment of the role occurs within the constraints of budget availability 

and following a review by the Evaluation Unit, which assesses the appropriateness of the 

candidate’s scientific or professional curriculum. In the case of a renewal, the curriculum must be 

re-evaluated by the Evaluation Unit. 
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3. The remuneration of the assignments referred to in this article shall be established by the relevant 

department in compliance with any limits defined by a resolution of the Board of Governors. 

4. The assignments referred to in this article may also be granted based on agreements with public 

bodies and Research Institutions, pursuant to Art. 8 of Prime Ministerial Decree 593/1993. In this 

case, the expert to be awarded the assignment, upon the existence of the requirements provided for 

in the assignments for consideration or non-remunerated referred to in this article, shall be selected 

according to procedures agreed upon between the University and the contracting institution that 

guarantee an adequate evaluation of the candidate's scientific and professional preparation. 

5. The non-remunerated assignments stipulated as part of agreements with the entities referred to in 

the previous paragraph shall not contribute to the achievement of the limit referred to in paragraph 2 

of this article. 

6. The assignments referred to in paragraph 4 may also be granted, provided that they entail no costs 

to be borne by the University, also based on agreements with Research Institutes other than those 

referred to in Art. 8 of Prime Ministerial Decree 593/1993 or private entities. 

 

Art. 6 - Contract professorships to foreign faculty, scholars or professionals  

of undisputed good repute (chiara fama) 

 

1. To enhance internationalisation and in accordance with Article 23, paragraph 3, of Law 240/2010, the 

University may offer contract professorships to foreign faculty, scholars, or professionals of undisputed 

good repute. Funds can be provided by private individuals, companies, or foundations. 

2. The Rector shall propose the assignment, which will be resolved by the Board of Governors within the 

available budget. The Board will also determine the remuneration based on the opinion of the 

Academic Senate. 

Art. 7 – Incompatibility 

 

1. The assignments outlined in this Regulation cannot be awarded to: 

 

− candidates who are related by kinship or affinity up to the fourth degree with the Rector, 

the General Director, any member of the Board of Governors, or a Professor from the 

department that is awarding the contract; 

− full professors holding one of the mandates, roles or offices referred to in Art. 13 of the 

Presidential Decree No. 382 of 11.07.1980, and subsequent amendments; 

− holders of the scholarships referred to in Art. 1 of Law 398 of 30 November 1989 awarded 

by the University or other Italian universities; 

− anyone enrolled in doctoral courses at the University or at other universities, except those 

who have completed their training and research activities and no longer receive a doctoral 

grant. Completion of the training and research activities must be certified by the relevant 

PhD faculty committee. 
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− except in the case referred to in the paragraph above, to students actively enrolled in the 

courses offered by the university structure issuing the call. 

 

2. For employees of Public Administrations, the University may enter into the contract or award the 

assignment only after having received the authorisation from the Administration to which they belong, 

in accordance with the regulations in force.  

3. The holders of assignments shall undertake not to carry out, for the whole duration of the assignment, 

activities implying a conflict of interest with their specific teaching activity or which may cause any 

damage to the University. 

4. It is not possible to give teaching assignments in undergraduate, master's and PhD courses to a single 

person from outside the university for more than 120 hours per academic year. This limit may only be 

exceeded in the event of justified and exceptional teaching requirements, up to a maximum of 180 

hours. 

  

Art. 8 - Rights and duties of the people who are given the assignment 

 

1. In the context of the teaching programme defined by the relevant university structure, those who have 

received the assignment are responsible for the course's teaching activities, including participation in 

all committees for assessing students' progress during the academic year. These details, including 

any supplementary teaching activities, will be clearly stated in the notice referred to in Article 3. People 

who are given the assignment can also: 

− be part of the selection panel of the final exam for the achievement of the qualification in 

the competent teaching department and in the academic year of reference; 

− supervise the theses for the achievement of academic qualifications issued by the 

University; 

− carry out any other activity required by the assignment. 

 

2. Holders of assignments are required to participate in the meetings of the academic bodies, where this 

is established by the University's Statute and Regulations. However, they shall not take part in the 

resolutions of the academic bodies to which they belong when dealing with issues relating to the award 

of full professorships and assignments, as well as the signing of teaching contracts provided for in this 

Regulation. They are also required to participate in internal meetings established by the competent 

University structure. 

3. The holders of assignments shall also undertake to keep an updated register of their classes, 

indicating the topics of their lessons and other related activities, t 

4. Where applicable, they must also adhere to the other obligations set for employed faculty in the 

Regulation, as well as comply with the University's Code of Ethics and Conduct. 
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Art. 9 - Duration, evaluation and renewal 

 

1. Teaching assignments outlined in this regulation will last for a maximum of one academic year and 

may be renewed annually for a total of up to five years. Renewal is subject to verification of financial 

coverage and a positive evaluation from the relevant teaching department, which must justify the 

ongoing teaching needs that prompted the initial assignment. 

2. If the assignee receives two consecutive negative evaluations, he or she will not be allowed to 

participate in the selections outlined in these Regulations for the following academic year in the same 

academic discipline. 

 

Art. 10 – Termination of the contract 

 

1. Contracts must include automatic termination of the relationship in the following cases:   

− unjustified failure to start activities or delayed commencement; 

− unjustified suspension of activities for more than three days. Only delays or interruptions due 

to serious health issues or force majeure, properly documented and communicated promptly, may be 

justified;   

− violation of the incompatibility rules established by current legislation and this Regulation; 

− violation of the principles and norms outlined in the University’s Codes. 

2. In cases of serious non-compliance or in the cases provided for in Articles 2222, and following, of the 

Italian Civil Code, the assignment may be terminated by decree of the Rector or delegated official 

upon detailed request of the relevant teaching department. 

 

Art. 11 - Final and transitional provisions 

 

1. For all matters not expressly provided for in this Regulation, the relevant provisions of the law and, 

where compatible, the internal regulations shall apply. 

2. In the Italian version of this Regulation, all positions, professions, and titles inherent to functions 

mentioned in the masculine form are to be understood as also referring to the corresponding feminine. 

 


