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A message from our Rector

Since 2010, Ca’ Foscari has been publishing an annual Sustainability Report
on the university’s activities in environmental and social sustainability, their
results, and their impact on the territory and the environment.

The report is a tool available to the Ca’ Foscari community and all our
stakeholders. It is useful for acquiring transparent and updated information
on how Ca’ Foscari uses its resources and the results achieved.

Through a structure based on macro-areas and chapters and the use of
diagrams, tables and charts, this document, drawn up by our Sustainability
Office, allows for assessing the way our university interprets its institutional
mission and commitments.

Talking about sustainability may seem obvious in today’s world. However, the
events that have characterised these last years remind us that this issue is
even more current and urgent than ever: environmental issues, inequalities,
as well as the organisation of work, gender issues, environmental, urban
and social ecology. These are issues on which Ca’ Foscari is on the frontline
across all its areas of action: teaching, research, and third mission. Our
university has been among the first in Italy to adopt a strategic approach to
sustainability. Sustainability is also one of the objectives of the 2021-2026
University Strategic Plan.

The Report’s figures prove the effectiveness of this approach and the results
we have achieved together. They also highlight the priorities at the heart of
our university and the actions we are undertaking as an institution in the
regional, national and international arena.

On a global level, there“is still'a long way to'go'to.make our world truly
sustainable; however, universities are the key players responsible for
shaping the path and developing potential solutions for different scenarios.
This report collects and presents some concrete ideas and measures. It,
therefore, represents the expression of our research, our daily commitment
and the results achieved thanks to the work of all the University staff.
Everyone will, therefore, recognise a little of their own contribution while
reading the Report.

| hope you will find this Report interesting!

Tiziana Lippiello
Rector of Ca' Foscari University of Venice
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Reading guide
The Sustainability Report is the document that the Ca’ Foscari University of Venice publishes
every year to inform its stakeholders about the sustainability activities implemented and the
results obtained. It illustrates the impacts generated in economic, environmental and social
terms for the territory and the community.

This edition also follows the new GRI - Global Reporting Initiative standard and highlights

how the University's activities contribute to achieving the 17 Goals of the 2030 Agenda

for Sustainable Development. References to the Sustainable Development Goals and GRI
indicators are included throughout the text, while the summary tables relating to their
respective indicators are presented at the bottom.

The information published in this document refers to the 2024 calendar year and the 2023/24
academic year and is extracted from the 2024 Performance Report and the 2024 Final
Balance sheet, both approved by the governing bodies. If necessary, the information has been
supplemented by reports and data provided by the competent departments.

The Sustainability Report is divided into eight macro-areas. At the beginning of each chapter,

a set of key indicators (KPIs) whose trends are indicated for the last three years are presented.
These indicators are then shown in a single final table for easier consultation.

To give a general overview, at the beginning of the document there are some summary data
sheets relating to 2024.

The text includes some symbols:

GRI standard indicator

CO link on the University website

eamm reference page inthe 2024

S M goal of the 2030 Agenda

The Report is available on the University website under “Sustainable Ca’ Foscari’.
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2024 RESULTS

Planet

Emissions

12,868.02 tCO,eq @
-0.41% 5]

People

Agile working
653 people
+9.02%

Scholarships
€ 28.4 million
+34.48%

Prosperity

Attracted value
€213.2 million ‘

+13.2%
Distributed value
€ 197.7 million
+10.5%

Teaching

Teaching rating
97.02%%
teaching activities

+0.01%*

Research
Research funding

48.25% Q,
of the total

-12.86%

*absolute variation

Courses on
%) sustainability
35.10% = =
with positive feedback of the total un

The emissions are down compared to the
previous year. The recorded decrease is
attributable, in particular, to the drop in
electricity and natural gas consumption.

Ca'’ Foscari continued to adopt agile
working practices in 2024, consolidating
them and applying the greatest possible
flexibility for technical-administrative staff,
with a view to work-life balance.

Ca’ Foscari redistributes part of the funds to
students in the form of subsidies to support
the right to study. In 2024 the amount
increased greatly, mainly due to dynamics
in expenditure allocation over time.

The attracted value represents the ability to
attract resources, both private and public,
independently.

The distributed value shows how the
University distributes the value created

during the year and which categories of
stakeholders benefit from it.

U
N,

-1.9%*

Publications

on sustainability

464 publications P
-1.9%

calendar year 2024 and academic year data 2023/24. The change refers to the

previous year.

Ca’ Foscari

Courses on offer a.y- 202372024
Bachelor’'s Degree Programmes 20
Master's Degree Programmes 38
Master's Level | 12
Master's Level II 11
PhD Programmes 15

Source: APPS - Management Control Office.

Student a.y- compared to
Community 2023/24 a.y. 2022723
Enrolled students 21774 -1.94%
International students 2,199 +3.68%
Incoming mobility 728 +15.56%
Outgoing mobility 1,147 -3.29%
Part-time 1,042 +1.17%
Graduates 5,031 -0.77%
Source: APPS - Management Control Office.
Staff 2024 compared to 2023
Professors 505 +4.34%
Contract lecturers 164 -13.23%
Researchers 193 -16.09%
Visiting professors 133 +1.53%
Technical and 762 +4.96%
Administrative Staff
Collaborators 0 -100%
Teaching assistant 44 -8.33%
Language 74 -5.13%
Collaborators and
Experts (CEL)
Research fellows 420 +30.43%

Source: APPS - Management Control Office.

Ca’ Foscari University of Venice was established as a centre for the
training of economists, experts in technical subjects and foreign
languages and literatures from all over the world, reopening the
dialogue with the entire world that Venice has always been able

to weave, investing in knowledge and skills that have fostered
commercial, cultural and political relations. A university deeply
embedded in its host territory, participating in local and national
politics and in shaping the city’s future, with its fragile environment
and history, proposing innovations and solutions.
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Our Statute

The new University Statute came into force in 2023, defining the principles,

organisation and functioning of Ca’ Foscari.

The new text includes a number of significant innovations and, in particular, Article

3 (5) states that the University is committed to the principles of sustainable

development in all areas of its action - teaching, research, public engagement and

management - and shall adopt effective planning, implementation and monitoring
tools to reduce its impact on the environment and natural resources to the
minimum, to increase social cohesion, reduce inequalities and to foster cultural
growth and sustainable economic progress. Article 3 (paragraphs 1, 2 and 3) also
calls for greater respect for gender equality.

Another innovation in the new Statute is Article 51, which sets out the main

instruments of sustainability planning and reporting (paragraphs 1 and 2):

1. The University has operational plans to define sustainable development
objectives with particular reference to climate change mitigation and adaptation
actions and actions to reduce inequalities, with specific attention to achieving
gender equality. The University also undertakes to periodically publish
documents to monitor and report on the actions undertaken and the results
obtained.

2. Sustainability planning and reporting documents are approved by the Board of
Directors, after consultation with the Academic Senate.

Our Mission

The 2021-2026 University Strategic Plan reaffirms the University’'s mission as
defined in Article 2 of the Statute, which is briefly defined as follows:

Promoting progress through research excellence to face global challenges

and have a multidisciplinary cross-impact. Promoting a transformative study
experience, educational programmes inspired by research and oriented to the
needs of the stakeholders and an engaging student life. Attracting and supporting
a diversified and international community of professors, researchers and students
in the heart of a city like no other. Acting transparently and responsibly to promote
social, economic and cultural development, as well as implementing pervasive
sustainability through academic excellence.

It is also worth highlighting how sustainability is a key dimension within the
University’'s 2021-2026 Strategic Plan, as it is incorporated in all 7 flagships,
particularly in two: Flagship 3. Becoming a scientific landmark for sustainability,
and Flagship 7. Inclusion, social justice, gender equality.

The Strategic Plan also identifies enabling strategic factors, key elements for
pursuing strategic objectives related to primary processes or support services.
Among these factors are sustainability and gender equality, and inclusion.

Our location

Most of the University's sites are located in Venice, universally recognised as

one of the most evocative cities in the world and a UNESCO World Heritage Site
since 1987. This prestigious location makes it easier to engage with other national
and international cultural and economic realities. However, Venice can also be a
particularly difficult city to live in due to its unique features that involve certain
critical issues, first and foremost the high cost of accommodation for students
and their families. In recent years, the University has worked hard to develop
solutions to this problem, organising the construction of three student halls of
residence. Given the urban characteristics of the city, Ca’ Foscari is a sort of
“scattered campus’, spread in numerous venues. Many of these buildings are
historic and significant, making them subject to regulations concerning artistic
heritage. As a result, maintaining and renovating these structures can be costly. All
this is often a limitation but, at the same time, it can represent a challenge towards
identifying sustainable actions compatible with these constraints, both in terms of
energy and construction and of accessibility and inclusion.

Our positioning

Ca' Foscari is first in Italy in the CENSIS 2024 ranking for Bachelor’s degree
programmes in the humanities and Master’s degree programmes in languages.

In addition, among medium-sized universities, it ranks 6th in the general ranking, 2nd
for internationalisation and 3rd for communication and digital services.

In the QS World University Rankings, Ca’ Foscari University was ranked in the 601-610
bracket in 2024, placing it in the top 3% of higher education institutions worldwide.

In particular, the University is ranked 123rd in the world (4th in Italy) for disciplines

in Arts and Humanities and 200th in the world (3rd in Italy) for Anthropology and
Linguistics. Excellent results were also the 77th place in the world (3rd in Italy) in
Modern Languages and the 39th place in the world (6th in Italy) in Classic and
Ancient History. Moreover, Ca’ Foscari is ranked 262nd worldwide and is part of the
top 10 in Italy in the overall QS Sustainability Ranking. Ca’ Foscari stands out for its
performance above the world average in all the areas analysed, with excellent results
in two key indicators. The University is in fact in 178th place globally and 4th in Italy for
‘Environmental Research, which measures the impact of academic research on issues
related to the United Nations Sustainable Development Goals (SDGs). The analysis
combines the university's scientific output in these areas with data on national
Research and Development (R&D) spending, highlighting how academic research can
contribute concretely to sustainable progress. Excellent results were also achieved in
‘Health & Wellbeing, where Ca’ Foscari is in the top 200 worldwide and in 5th place in
Italy. This metric assesses an institution's commitment to improving the health and
well-being not only of its community, but also of society at large, by aggregating data
related to scientific research in the field of health and well-being, alumni involvement
in key areas, institutional policies and programmes that support community well-
being, and, finally, national statistics on health and quality of life. The QS Sustainability
University Rankings is therefore not limited to measuring academic prestige or the
quality of teaching, but assesses the concrete contribution of universities to building
a sustainable future, highlighting the role of academic institutions as drivers of social
and environmental change.

s= Ca'Foscari University of Venice, Ca’ Foscari positioning in the National and International
*== University Context, p. 6.



L'organizzazione

Ca' Foscari is made up of the Central Administration, eight Departments - each
organised into Sectors (administration, teaching and research) that report to the
Department Secretary, an International College, several University and inter-
University Centres and Schools and a University Library System.

The Central Administration of the University is divided into three levels and is

General Director

Rector's Secretariat i

t and Prevention Office

made up of distinct Areas due to their high level of specialisation and coordination,
each entrusted to a manager. Each Area (first level) is divided into Offices (second
level), which in turn are made up of Sectors (third level).

The Institutional Affairs Area includes the Sustainability Office, which is
responsible for promoting sustainability and the sustainability perspective in all
University activities, helping to develop a sustainable organisational culture.

The University Library System (Sistema Bibliotecario di Ateneo, SBA) consists of
four Area Libraries and a Digital Library, staff offices (Administrative Service of
the University Libraries and General System Services) and a System Operations
Coordinator.

The Ca’ Foscari University of Venice Foundation supports the university. It
operates as an instrumental body to enhance activities related to the University’s
mission and promote new initiatives in terms of public engagement at national
and international levels.

$= Ca’ Foscari University of Venice, Organisation, p. 33.
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Organisation chart as of 31/12/2024
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o Ca' Foscari University launched its sustainability programme in 2010, implementing guide and support companies worldwide in promoting the goals and principles of
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PARTNERSHIPS
FOR THE GOALS

&

actions to minimise impact on the environment and natural resources, promoting the
well-being of the Ca’ Foscari community, social equity and economic development,
and focusing in particular on responsibility in the training of its students, whose future
decisions and behaviours will also be influenced by their experiences at university.

Itis also committed to promoting and disseminating the UN 2030 Agenda for
Sustainable Development and its 17 goals, through the exchange of best practices and
bringing together different areas of scientific and operational expertise. Therefore,

Ca' Foscari develops engagement projects both for internal stakeholders and for

the entire local community, involving different local, national and international
entities. Since 2021, a University Board for Sustainability was established, consisting
of scientific delegates from the various departments and a representation of the
student component, which is responsible for outlining and overseeing sustainability
strategies, working in synergy with the Rector’s Delegate for Sustainability, Prof. Elena
Semenzin. The Board's objective is to define a coordinated and shared vision among @

‘I 7 PARTNERSHIPS
FOR THE GOALS

the Departments and to strengthen the University's commitment to achieving the
2030 Agenda goals. The University is also part of numerous national and international
networks dealing with social responsibility and sustainable development. In March
2022, the Fondazione Venezia Capitale Mondiale della Sostenibilita (Venice World
Sustainability Capital Foundation) was established, a proposal born in the context

of the initiatives connected to the “G20 Economy” Climate Conference held in July
2021 in Venice, which envisages a plan of interventions functional to the sustainable
development of the territory, with the city of Venice at its core, in line with the strategy
outlined in the National Recovery and Resilience Plan. The Foundation aims to develop
a new sustainability model for Venice and its surrounding areas to redefine the way of
living there—whether as residents, workers, or tourists—that has made these places
unique for centuries. The Foundation is made up of a well-structured partnership,
involving regional and local authorities, the main Venetian cultural and academic
institutions, including our University, and a group of large companies interested in the
sustainable development of the Venetian territory.

The Italian University Network for Sustainable Development

Ca' Foscari was one of the promoting universities of the Italian University Network for
Sustainable Development (Rete delle Universita per lo Sviluppo Sostenibile, RUS),
the first national experience of coordination and sharing among Italian universities
committed to environmental sustainability and social responsibility, and promoted by
CRUI - Conference of Italian University Rectors.

The activities of the RUS are divided into 8 working groups, which focus on cross-
cutting priority topics for achieving the institutional objectives of the Network, such
as Mobility, Energy, Waste, Climate Change, Education, Food, Social Inclusion and
Justice and University for Industry. Two technical tables were also recently set up,
one dedicated to Capacity Building and Best Practice and the other to the Student
Community. Finally, in 2024 the RUS Veneto was established with the aim of creating
greater synergy and cooperation between the Veneto universities belonging to the
national RUS.

ORUS
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& www.reterus.it

sustainable development through responsible business practices.

The UN Global Compact operates in Italy through the local UN Global Compact
Network ltalia, established in 2013 and having Ca’ Foscari as one of its founding
promoting members. The Global Compact Network Italia works to promote the
UN Global Compact and its ten principles in the areas of human rights, labour,
environment and anti-corruption, by way of cultural dialogue, production of
knowledge and dissemination of virtuous sustainability practices. Ca’ Foscari joins
the board of the Italian network and is actively involved in the network’s initiatives.

& www.globalcompactnetwork.org

EUTOPIA European University

On 16 September 2021 Ca’ Foscari officially became a member of EUTOPIA
European University, one of the first 20 alliances funded by the European
Commission under the “European Universities” action (Erasmus+ Programme),
set up to strengthen the international competitiveness of European universities
and create a European Higher Education Area in the coming years.

EUTOPIA network universities put their students at the centre and work to
strengthen social cohesion, focusing on excellence and inclusion and crossing
national and educational boundaries to develop innovative pedagogical models.
EUTOPIA supports “challenge-driven” research and teaching, fosters the
awareness and realisation of European graduates, encourages the mobility of
people and ideas and stimulates discussion and participation. Among the seven
strategic areas are inclusion and sustainability.

The international partnership is co-ordinated by the Universitat Pompeu Fabra
and includes the Universities of Warwick, Vrije Universiteit Brussel, CY Cergy
Paris Université, University of Gothenburg, University of Ljubljana, Technische
Universitat Dresden, Universidad NOVA de Lisboa, and Babe -Bolyai University
in Cluj-Napoca among its participants. Ca’ Foscari is the only Italian partner
university. Among the Work Packages activated, 2 address inclusion and
sustainability.

& Global / Outgoing mobility / Eutopia

SUTOPIA

1n
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Our values, principles and codes

Over time, Ca’ Foscari has adopted tools, codes and policies aimed at reaffirming
the principles of its action and guaranteeing equal opportunities in research, study
and work for its community.

The documents available in 2024 are listed below.

> University Statute

Code of Ethics and Conduct

Code of Conduct for the Prevention and Fight against Bullying

Code of Conduct for Public Employees

Charter of Student Rights and Duties

Three-year plan for Transparency and Prevention of Corruption
Whistleblowing policy - reporting of unlawful conduct

VVVVVYy

In 2024, as required by current legislation, the confirmation of the certification
was also obtained:
> Certification for gender equality - UNI/PdR 125:2022

The Prevention of Corruption

The University has a Three-Year Plan for the Prevention of Corruption and
Transparency (Piano Triennale per la Prevenzione della Corruzione e della
Trasparenza, PTPCT), which provides a framework for assessing the different level of
exposure to the risk of corruption and establishes the most suitable organisational
measures of prevention. The plan has a three-year horizon and its drafting requires
the engagement of all the groups of the University. Starting from 2022, the PTPCT
has become an integral part of the Integrated Plan for Activities and Organisation of
Public Administration (Piano Integrato di Attivita e Organizzazione, PIAO), available
on the University website under “Amministrazione Trasparente” (Transparent
Administration) / “Piano della Performance” (Performance Plan).

Gender Equality

The Gender Equality Plan, adopted by the University as early as 2022, has a three-
year time frame and is monitored annually. The Plan was drafted by the GEP Team,
a dedicated working group set up in 2021 and made up of students, technical-
administrative staff and lecturers with specific expertise on gender issues,
identified to represent the main components of the University. In December

2024, the new GEP Team was appointed, tasked with working toward the closure
of the activities of the 22/24 Plan and preparing the necessary works for the
implementation and definition of the 25/27 Plan.

The Gender Equality Plan comprises commitments and actions aimed at
promoting gender equality within the University by introducing institutional and
cultural changes. In December 2024, Ca’ Foscari University received certification
for gender equality in accordance with the UNI/PdR 125:2022 standard. This
initiative focuses on respecting all differences, with particular emphasis on gender
equality. It involves setting specific objectives and actions to foster an inclusive
culture that prioritises equity, diversity and inclusion. Ca’ Foscari University is the
first university in ltaly to achieve this certification.

& www.unive.it/sustainability / Actions / Equality, diversity and inclusion
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Protection and guarantee bodies

The Guarantee Committee for Equal Opportunities, Employee Well-being
and Inclusion

The Committee promotes initiatives to implement equal opportunities and to
value differences between genders, monitors compliance with the principle of non-
discrimination on the basis of gender and sexual orientation, and ensures support
for victims of violations and abuse. It also ensures that no harassment (bullying)
occurs within the university, fostering the well-being of the entire organisation.

Trusted Counsellor

Since 2010, we have had a Trusted Counsellor for the prevention of harassment;
assigned to provide free advice and support to any member of the Ca’ Foscari
community victim of discrimination, harassment and harm to dignity or bullying.

Ethics Committee
The Ethics Committee performs functions of advice, research, investigation,
promotion and dissemination on issues related to the Code of Ethics and Conduct.

Student Advocate

The Student Advocate is available to all Ca’ Foscari University of Venice students
free of charge, to assist them in exercising their rights and to hear any complaints
in compliance with the right to anonymity.

& About / Governance

13



University stakeholders

According to the most common definition by R.E. Freeman, father of stakeholder
theory, stakeholders are “any group or individual who can affect or is affected

by the achievement of the organisation’s objectives”, without whose support

the organisation itself would cease to exist. The following table shows the main
internal and external Ca’ Foscari stakeholders.

ENVIRONMENT

ALUMNI

CITIZENS
<4

>

STUDENTS
v

BUSINESS
SECTOR

4 STAFF & FACULTY

< ITALIAN AND
INTERNATIONAL
UNIVERSITIES

NO-PROFIT
SECTOR '
INSTITUTIONAL
NATIONAL AND
INTERNATIONAL
PARTNERS
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204-1 Attracted value (millions of €) 213.24 Value Structure
188.36
200 S ECENTVORKAND The 2024 financial statements closed with a positive result of € 977762, with a
150 e reduction in Unencumbered Assets of € 1,891,082 and an increase in Tied Assets
m (+6%). The economic balance of the 2024 financial year was strongly altered by the
100 lower allocation of the Ordinary Financing Fund (Fondo di Finanziamento Ordinario,
FFO), compared to what was expected, and by an increase in the cost of the teaching
50 staff, resulting from the salary adjustment provided for by the entry into force of the
2022 2023 2024

Value

Data processing by the Ca’ Foscari Sustainability Office. Source: 2024 Final Balance
Sheet.

Directly distributed value (millions of €)
0 50 100 150 200

2022 - 165.46
2023 - 170.60
2024 _ 19772

Staff&Faculty/HR Students M Suppliers M Other

Data processing by the Ca’ Foscari Sustainability Office. Source: 2024 Final Balance Sheet.

Supplier origin (% of total)

0% 25% 50% 75% 100%

Province of Venice

Veneto Region (escluding province of Venice)
B Rest of Italy
B Foreign

Data processing by the Final Management Control Officer. Souf€eSUGOW:

The University plays a crucial role in influencing its stakeholders as
well as the local, national and international economic systems. It

not only provides services for collective benefit, such as research,
education and the dissemination of knowledge (civic engagement),
but also contributes to the redistribution of resources and wealth.
Ca’ Foscari is committed to investing in the local community and
attracting resources from various institutions and organisations. This
effort strengthens partnerships with local, national and international
bodies and promotes a system of Green Public Procurement.

Italian Prime Ministerial Decree. The University has thus had to undertake a series of
measures to set in motion an important recovery of resources during the operation.
With regard to personnel, in 2024 the policy aimed at strengthening the workforce
continued, both in terms of teaching and research staff directly involved in teaching,
research and third mission activities, and in terms of the administrative apparatus
aimed at supporting all the support services provided by the University.

With regard to investment policies, there has been significant growth in tangible and
intangible assets, with a view to improving logistics and creating spaces that are
quantitatively and qualitatively adequate to fulfil its missions and support its growth.
Finally, compared to 2023, energy costs decreased substantially due to a favourable
price trend, albeit in a situation of an increase in space. This lower impact on the profit
and loss account was not only due to external factors, such as price trends, but also
to an action aimed at rationalising expenditure, which led to significant savings across
several fronts.

Attracted economic value

The attracted economic value in 2024 is € 213.24 million; the share deriving from
public funding is € 138,971,819.88 (contributions from the Government and the
Veneto Region), while that from international organisations is € 11,250,238.89.

%o of total
16.69%
64.97%

Attracted economic value € (millions of)
Student contribution 35.59

State contributions 138.54
*of which FFO 10791

Contributions from the Regions 043 0.20%

Contributions from the EU and the rest of the 11.25 5.28%
world

Contributions from other entities 731 343%

Revenues from commercial sales 212 1.00%

Right to education measures 1348 6.32%

Other income 451 2.11%
TOTAL (net of internal transfers) 213.24 100%

The attracted value grew by 13.21% compared with 2023, thanks in particular to
increases in student contributions, State contributions and Right to education
measures. Ca’ Foscari therefore continues to maintain a high level of attractiveness
for funds provided by the European Community and national and international public
and private bodies.
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Directly distributed value

The University distributes its wealth generated over the year both directly and

indirectly. The distribution of value also highlights which stakeholder benefited

most from this value creation, namely:

> staff, i.e., employees (faculty, researchers and technical-administrative staff),
collaborators and persons holding positions on institutional bodies;

> beneficiaries of undergraduate (students) and post-graduate (PhD students)
scholarships;

> research partners as project coordinators;

> suppliers, through the purchase of goods and services, the use of third-party
assets, technical management services and collaborations, and other current
operating costs;

> loan capital, for interest payable on loans;

> Public Administration, through the payment of direct and indirect taxes.

Direct distribution of value € (millions of) % of total
Human resources: 117.78 59.57%
Teaching and research staff 83.35
Managerial and technical-administrative staff 3367
Other staff costs 0.38
Other costs related to various bodies 0.38
Actions for students 28.40 14.37%
Grants and subsidies to third parties 6.52 3.30%
Suppliers 37.34 18.88%
Loan capital 0.59 0.30%
Public Administration 7.08 3.58%
TOTAL 197.71 100%

Part of the economic value generated is not distributed but retained internally.
It relates to reserves, value adjustments/reversals, the net result of assessment
activities, and the profit for the year.

Retained economic value € (millions of)
Reserves and devaluations €12.44
Reserves for risks and charges € 0.02
Other management costs €214
Net profit for the year € 0.01
TOTAL € 15.59
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Fundraising

In 2024, the Ca’ Foscari University of Venice Foundation raised funds totalling

€ 1,166,603 in donations and sponsorships. All fundraising activities are conducted in
full compliance with anti-money-laundering and transparency regulations pursuant to
Italian Legislative Decree 231/2007.

15.5% of the funds raised were allocated to research projects, 74.5% to third mission
projects aimed at making the university experience increasingly dynamic and
engaging, 3.9% to opportunities and scholarships for deserving students, and 6.1%

to partnerships. The Ca’ Foscari Foundation’s Enhancement & Development office
manages strategic and institutional relations, both directly through the development
of new partnerships and through service activities that support the other areas of the
Foundation in the stipulation of agreements, reporting, and stewardship of donors and
sponsors. Networking and fundraising activities are carried out in close collaboration
with the Ca’ Foscari Alumni Association, which in 2024 continued its commitment to
promoting the Ca’ Foscari brand, excellence, and the University’s visibility at national
and international levels.

Merchandising at Ca’ Foscari

Since October 2020, the Global Merchandising Sector has been active, responsible
for purchasing and distributing the University’s branded products. The Sector plays a
commercial role, handling the direct sale of customised products to the public, and an
institutional role, addressing the diverse needs of the University's structures to find ad
hoc solutions for promotional purposes.

The products in the Shop's selection comply with CAM (Minimum Environmental
Criteria - Criteri Ambientali Minimi), as required by current legislation. The textile
product line, both clothing and accessories, features Oeko-Tex-certified sustainable
yarns or organic cotton, while accessories are partly made of R-pet, wheat straw or
other sustainable materials. For the stationery line, paper is sourced from FSC-certified
paper mills.

Since March 2024, the supplier for the clothing and accessories line has been Oviesse,
an Italian brand that ranked first in the 2023 global Fashion Transparency Index,
establishing itself among the best companies in the world for sustainability and for its
ability to respond to environmental and social risk factors.

In 2024, 70% of the products sold possessed sustainability features.
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Supply chain and green public procurement

Like all Public Administration, Ca’ Foscari University makes most of its purchases
through CONSIP (Concessionaria Servizi Informativi Pubblici — Italian National
Purchasing Centre) and MePA (Mercato Elettronico della Pubblica Amministrazione —
Electronic Market of Public Administration).

CONSIP is a joint-stock company of the Ministry of Economy and Finance. As a
national purchasing centre, it implements the Programme for the Rationalisation of
Purchases in Public Administration, which provides administrations and businesses
with innovative purchasing methods and tools (Agreements, Electronic Marketplace,
Framework Agreements). Based on specific agreements, it supports individual
administrations on all aspects of the procurement process.

The MePA provides Public Administrations with transparency and traceability of the
entire purchasing process, allowing them to compare products offered by suppliers
across the country and issue tender requests.

Supplier origin

The value of the University's purchases of goods and services in 2024 totalled

€ 44,163,525.81. Of these, 26.60% were made to suppliers based in the Veneto
Region, thus pouring a total of € 11.75 million into the area where the University's sites
are located (+24.25% compared to the previous year).

Green Procurement

Green Public Procurement (GPP) is the approach by which Public Administration
integrate environmental criteria in all phases of the purchasing process. This process
encourages the diffusion and development of environmentally viable technologies and
products, through the research and choice of solutions with the lowest environmental
impact throughout the entire life cycle, thus encouraging the engagement of all
University staff involved in purchasing.

In 2021, the University renewed the memorandum of understanding with the Veneto
Region, all the universities in the Veneto Region, the Italian Union of Chambers of
Commerce (Unioncamere), and ARPAV (Agenzia Regionale per la Prevenzione e
Protezione - Regional Agency for Prevention and Protection). The aim is to create
synergies between institutions operating within the Region and to share the results
achieved as contracting authorities, thereby enhancing the know-how acquired
through their activities.

In 2024, work continued on the Veneto Region’s GPP protocol, in which the University
actively participated. During the year, the work focused on sustainable events and led
to the drafting of the “GPP and sustainable events” document. The document is an
operational guide for organising events with low environmental and social impact, in
accordance with the principles of the GPP.

$= Sustainability at Ca’ Foscari - Environment, p. 15.
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Environment

Comfort of classrooms, laboratories, and study spaces
(rating from 1to 4)

2022 2023 2024
Source: APPS - Evaluation Office.

Water consumption (in m?)
100,000 91.902 96,325

75,000 70,383 Leies)

50,000
2021 2022 2023 2024

Source: ASIA - Energy Management and Sustainable Building

Gas consumption (in Sm?3) 977,297
800,000 —795,834 774188
749,640
700,000
600,000
2021 2022 2023 2024

Source: ASIA - Energy Management and Sustainable Building.

Energy consumption (k\Wh)
12,500,000 10,984,923 11,971,329 11,539,453
10,120,508

10,000,000

8,000,000

6,000,000
2021 2022 2023 2024

Source: ASIA - Energy Management and Sustainable Building.

Carbon footprint (tCO_eq)

15,000 12,142 12,898 12,859
10,000 6,654
5,000
0 2021 2022 2023 2024

Source: Report 2024 Greenhouse Gas lnventofyfReportofCa Foscari
University, Green Decision srl.

- litres of water distributed
245,093 I Itres by the dispensing columns,
equivalent to 490,186 500ml
plastic bottles

Ca’ Foscari University is committed to improving the management of
energy and water resources, reducing its environmental impact, and
protecting the delicate ecosystem in which the University is located.

In recent years, the University has initiated a process of renovating its
building heritage, creating new spaces for study and research. This section
presents data for the four-year period 2021-2024 to examine the effects
of the COVID-19 pandemic on the University’s consumption and carbon
emissions.
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University buildings

Ca' Foscari operates across over 30 venues within the Municipality of Venice and the
City of Treviso. These venues vary greatly in their structure, purpose, and constraints.
Most are situated in Venice's historic centre and are often historic buildings from
different periods. Over the years, these structures have been adapted to meet university
needs while respecting their historical-artistic features, preservation requirements, and
applicable regulations. In addition to these, there is the Scientific Campus in Via Torino,
located on the Venetian mainland and expanded last year with new buildings, and the
one in Treviso. In the consumption report, for the sake of analytical homogeneity, the
consumption of most spaces in the VEGA Science and Technology Park, the Santa
Marta Residence, and the Residences of the Economic and Scientific Campuses is
excluded, as management is entrusted to third parties and does not allow precise
monitoring of consumption. However, the Santa Marta Residence and the Economic
Campus Residence are included in the University's carbon footprint calculations, and
from this year the Scientific Campus Residence is also included; the decision to include
them and the specific data are described in the dedicated section of this chapter.

Consumption 2024 compared compared compared

to 2023 to 2022 to 2021

Water 96,325 m3 +4.81% +28,09% +1,94%
consumption

749,640 Sm?® -23.29% +26,24% -2,72%

Gas consumption
Energy 11,539,453 -3.61% +8,98% +8,54%
consumption kWh

Source: ASIA - Energy Management and Sustainable Building.

Building energy consumption depends on patterns of use, weather conditions and,

naturally, the increase in the size of premises. From a meteorological perspective,

compared with 2023, 2024 proved to be an overall warmer year: the winter was slightly

milder, while the summer was significantly hotter.

To analyse 2024 more effectively, it is necessary to clarify specific events that occurred

in 2023. As reported in the previous edition, 2023 was a year marked by numerous

developments, which, taken together, made comparison with 2024 complex due to the

high number of variables involved. In detail:

> changeover of the plant management company: Siram until 31 July 2023 and ENGIE
from 1 August 2023;

> start-up on 13 March 2023 and shutdown on 31 July 2023 of the trigeneration plant;

> disconnection of the photovoltaic system on the Beta building;

> opening of the Campus Residence on Via Torino, supplied with district heating from
the Campus systems and connected to the Campus meters for water and electricity
services. Management of the building has been entrusted to ESU since October 2023;
however, its consumption is included in the University’s overall consumption figures
and must therefore be quantified and distinguished from general consumption, as the
building is not managed directly by the University.

As aresult, in 2023 the University's consumption generally increased, in particular gas
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consumption, as a result of the ignition of the trigeneration plant.

Precisely for this reason, gas consumption in 2024 recorded an overall drop of 23.29%.
The decrease was also slightly affected by milder temperatures compared to 2023,
but above all by careful management of the systems in combination with the energy
efficiency works carried out. In fact, by excluding the consumption of the gas used for
trigeneration (as it is mainly intended for the generation of electricity) and the gas for
district heating of the Residence in Via Torino from the total consumption of the meter, a

reduction of 10.62% in heating consumption is obtained. ﬁEéﬁ
The increase in water consumption in 2024 compared to 2023 is attributable to

11 o s

abnormal consumption at the San Giobbe complex. Specifically, continuous monitoring 19 iosec
activities are underway to identify any hidden leaks. N FRIDUCTION
Electricity consumption, on the other hand, decreased by 3.61%. This is notable m
given the higher temperatures compared with 2023, the increased square footage of

University spaces (including the restart of service at the Ca’ Cappello and Ca’ Bembo —
campuses, which were closed in 2023 for renovation works), and the start of service 13 koo

of the Maria Rimoldi multifunctional hall (formerly Bozzola, which came into operation @

in October 2024). These factors highlight the energy efficiency achieved by the
sustainable building interventions carried out.

The Scientific Campus remains the most energy-intensive location, even with a
decrease of 8.81% in electricity consumption (including self-produced energy from
trigeneration and photovoltaic), 13.11% in gas consumption, and 23.06% in water
consumption compared with 2023. The reduction in gas consumption is attributable
to the effect of the roof insulation of the Zeta (albeit partial), the replacement of the
burners (installed on 15/04/2024), and the management of the systems.

We would also like to point out that natural gas is also used during the summer
months in order to regulate the air conditioning of some rooms that demand specific
requirements, therefore its consumption is not strictly linked to winter heating but also
to summer regulation needs.

Electrical consumption by location

Ca’ Foscari 4.3%

Other buildings
20.0%

Malcanton Marcora 6.9%

Economic Campus 16.2%

San Basilio 4.0%

Scientific Campus 48.5%

Data processing by the Ca’ Foscari Sustainability Office. Source: ASIA - Energy Management
and Sustainable Building.
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Building developments

Numerous building developments were carried out in 2024. The following is a
summary of the interventions that contributed to making the buildings more
sustainable. In 2024, further extraordinary repairs were carried out at the various
sites of the University.

Remediation works on the site designated for the multipurpose building at
the Scientific Campus

For the construction of the new multipurpose building at the Scientific Campus,
preliminary remediation works were necessary to ensure the safety of the site
due to soil contamination issues, which in this area have historically exceeded
the statutory threshold levels. Investigations did not find contamination in the
soil or groundwater; however, asbestos-containing waste was discovered across
a considerable portion of the site. A specific Waste Disposal Plan was submitted
for its removal, in accordance with Veneto Regional Government Resolution
(DGR) 3560/1999. After further investigations, it became necessary to expand
the intervention area and, therefore, revise the overall budget. The works were
completed in November 2024.

Adaptation to fire prevention regulations, seismic improvement and air
conditioning systems for the Ca’ Bembo and Ca’ Cappello sites

The main works were completed in October 2023. During 2024, at the Ca’
Bembo site, the additional complementary works necessary to ensure the full
functionality of the buildings were also finalised (the most significant of which
include new lifts with accessibility for people with disabilities, refurbishment of the
toilet facilities, electrification of the classrooms, replacement of part of the roof
covering, and installation of a smoke detection system).

Regarding Ca’ Cappello, a historic building known for its challenging accessibility
and intricate internal layout, the necessary additional works to ensure the
building’s full functionality have been completed, and the premises have been
reopened to users since summer 2024. Specifically, the works included installing
new lifts accessible to people with disabilities, a new septic tank, electrifying the
classrooms, and restoring the window and door frames.

Re-roofing of the Zeta building on the Scientific Campus

In 2024, the extraordinary repairs to the Zeta building on the Scientific Campus
were completed, including re-roofing with waterproofing sheathing and installing
the necessary insulation. A 70 kWhp photovoltaic system was also installed on the
roof.

Energy efficiency with LED installation in various sites

These interventions can be incentivised under the Thermal Account for the Public
Administration. Work has already been completed on the Ca’ Bembo and Ca’
Cappello sites, while work was entrusted in 2024 for a further 5 sites (Santa Marta
Building A, Rio Nuovo, San Sebastiano, Palazzo Moro).

Renovation of Magazzino 4 in San Basilio

In 2024, the building’s internal works have proceeded as planned, and the tender
procedures for the installation have been prepared.

This project includes the construction of 11 lecture halls with a total capacity of
over 1,100 seats, as well as 1,500 sgm of student space.

25



306-1, 306-2,

306-3

|| et

New multifunctional building serving the Scientific Campus

With the construction of the new multifunctional building, the University aims to
address ongoing student demands for on-campus study spaces and to provide a AE@_
canteen area for students and staff. The project also involves urban development g |--122152]
in the surrounding area and the supply of furniture. The construction was awarded

in October 2024, with completion planned for summer 2026. 1 %?ﬁﬁam
Restoration of the state-owned building called “former Caserma Pepe e (X)
Bellemo”

Also to meet the demand for student accommodation, in December 2024 the 13 oo
process was launched to assign the project, which aims to initiate the integrated

procurement procedure and the preparatory activities for the intervention. At @

the end of the interventions, the former Caserma Pepe will become a student
residence with space for 210 students. The apartments will all be equipped
with a kitchenette and bathroom. The project also includes spaces for cultural 14 Gon v
and educational activities and recreational services, and it provides for the
improvement of the energy class using low-impact systems and ensuring
accessibility for people with disabilities.

Refurbishment and Repurposing of the San Sebastiano Premises L ME\
Following the disposal of Palazzo Vendramin, for which the University exercised its "*
right to withdraw from the lease agreement, it became necessary to refurbish and —
upgrade the San Sebastiano premises in order to accommodate the Department
of Asian and North African Studies (DSAAM) and its Library. During 2024, works
and supply contracts were awarded with a view to repurposing this site.

Energy Efficiency and Sustainability Interventions on the University’s Sites
In accordance with the Strategic Plan, the Climate Change Mitigation and
Adaptation Plan, and the indications of the National Recovery and Resilience
Plan, a number of interventions have been planned for 20 administrative
buildings, laboratories, and classrooms to reduce consumption and improve

the sustainability of the University's sites. In 2024, the realisation of the energy
and sustainability upgrading interventions was included in the Public Private
Partnership (PPP) contract entrusted through project financing, with an open
telematic procedure, to ENGIE Servizi spa, financed with University funds, for a
duration of 12 years. With these interventions, Ca’ Foscari will become a University
equipped with highly technological and efficient facilities, with less impact on

the environment: in this way, our University aims to become an example of
respect for the environment and a reference point for sustainability. Specifically,
it is estimated that the interventions will allow a considerable reduction in
consumption: renewable energy, heat pumps, thermal insulation and LED lamps
will guarantee a 10% energy saving per year and will lead to a cut of 2,500 tonnes
of CO, in the atmosphere per year.

$= Building development, p. 8.
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Waste Management

All university sites implement waste sorting for paper, glass, plastic, cans and
non-recyclable waste. Food waste collection is also operational at the Scientific
Campus, but it cannot currently be activated at the offices in the historic centre
because the waste collection service manager has not enabled it for Venice's
historic centre. In 2024, the University generated approximately 151.39 tonnes of
waste, marking an 11.96% rise compared to 2023 and nearing the levels seenin
2022, the first year after the pandemic. It is important to note that the method
used to estimate these quantities, while providing a reasonably reliable figure,
isn't precise enough for detailed analysis of actual waste volumes. The specific
data for each waste type are calculated based on a correlation between the weight
assigned to each fraction and the number of bags used to contain it. Therefore,
although the total weight is generally accurate, there is a considerable margin

of error because it cannot be determined with certainty how many of the bags
were full or partly filled. In 2024, the Scientific Campus once again accounted for
the largest share of total waste, representing 31.23%, followed by the Economic
Campus at 16.69% and Ca’ Foscari at 10.67%. Together, these three sites account
for more than 58% of the University's total waste production.

Waste generated in the University sites

2021 o =
N ~N <
2022 E (:\,l'» E ©
2023 [eo} N = 00
g & M
2024 @ 7 &<
0 50 100 150
tons of waste generated
[ paper M glass-plastic-can [ non-recyclable B organic

Data processing by the Ca’ Foscari Sustainability Office. Source: ASIA - Waste Manager.

Analysing the individual fractions, it appears that their percentage weights have
stayed consistent over the years: approximately 32% for paper, about 15% for glass,
plastic, and cans, and 51% for undifferentiated waste. Food waste accounts for only
around 1%, as it is only collected at the Scientific Campus.

In 2024, the installation of dispensers saved 490,186 plastic bottles of 500 ml,
distributing 245,093 litres of water throughout the year. Including the amounts since
early 2023, the total reduces to 853,390 bottles and 426,695 litres of water.
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Staff and student mobility

Ca' Foscari is committed to promoting sustainable mobility for its staff during their
home-to-work travel. To support this initiative, the university has partnered with the
Area Mobility Manager to encourage the use of local public transport. As a result,
university staff can purchase an annual public transport pass at a special price, with the
option to pay in interest-free instalments.

A total of 568 public transport passes were purchased by staff in 2024, an increase of
11% from 2023. In 2024, 50% of the passes purchased under the agreement relate to
the urban network of Venice (urban transport and navigation), followed by the Trenitalia
share, which represents 40% of the total.

At the end of 2024, a short questionnaire on home-work travel was administered to
staff, with 56% responding. This confirmed that, across the University’s campuses,
public transport is the predominant mode, used by 76.5% of respondents. Walking to
work is reported by 12.6% of respondents, while the use of private cars is limited to
75%.

The mobility of the student community is evaluated through various questions in the
annual questionnaire, which inquire about the frequency and modes of transport used
to reach the University’s locations. The data collected indicate that students attending
sites in the city centre and on the mainland (Mestre and Treviso) primarily use public
transport, either solely or in combination with trains.

In 2024 only 12.71% of those attending the sites in the historic centre and 6.65% of
those attending the sites on the mainland said they reached them on foot or by bicycle,
compared to 7.39% and 8.33% in 2023.

The private vehicle becomes the only means of transport for 13.77% of those who
attend the sites on the mainland, while this percentage rises to 48% for those who
attend the headquarters of Ca’ Tron in Roncade (TV), which is more complex to

reach by public transport. The place of residence significantly affects the means of
transportation used to travel to university sites. The faculty and technical-administrative
staff residing in the Veneto region are 73%, with a clear predominance in the province of
Venice (48.6% of the total). Students also confirm the clear prevalence of residence in
the region (63.2% of the total) and, in particular, from the provinces of Venice (23.3%)
and Treviso (15.6%). The figures are broadly in line with previous years’ surveys and

the slightly increasing trend of international students (+3.7 percentage points) is also
confirmed. It should be noted, however, that the figure does not take into account any
changes of residence that occurred following enrolment at Ca’ Foscari and were not
communicated to the University.
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Staff broken down by place
of residence (31/12/2024)

Enrolled students broken down by place
of residence (a.y. 2023/2024))

5.8% 9.7%
23.3%

® province of Venice

® rest of Veneto Region
© rest of Italy

® foreign

39.9%

Data processing by the Ca’ Foscari Sustainability Office. Source: APPS - Management
Control Office.

Carbon emissions management

The University has been assessing and calculating its carbon footprint and determining

the main emission sources and processes involved since 2010. This process was

developed from 2010 to 2014 thanks to the Carbon Management project, financed

by MATTM - the Italian Ministry for Environment, Land and Sea Protection, which

made Ca'’ Foscari the first Italian university to launch a carbon footprint quantification

project. Since 2017, the University has also been part of the RUS Working Group on

Climate Change, which enables the sharing of data-collection and emission-calculation

methodologies to make the results more congruent with Italian peculiarities and more

comparable. Over the past eight years, Ca’ Foscari, relying on the know-how of the

Green Decision spin-out, has refined its carbon footprint assessment as a basis for

defining emission reduction strategies.

In 2022, the University drew up, with the support of a scientific committee, the “Climate

Change Mitigation and Adaptation Strategy” (Piano di Mitigazione e Adattamento ai

Cambiamenti Climatici, PMA) to propose a set of actions and a credible programme for

the progressive reduction of the University’s carbon footprint, with a view to achieving

emission neutrality by 2050 and increasing its resilience to the major climate stress

factors to which it is and will be increasingly subjected in the coming decades.

The three-year plan (2023-2025) identifies and details actions to further the

University's objectives of managing spaces and activities with the specific aim of

tackling the effects of climate change. This general objective is translated into a series of

more specific sub-objectives:

- to provide a detailed knowledge of the University’s emission profile;

- to provide an understanding of the main climate hazards and their effects on
structures, activities and the people involved;

- to report on the actions that the University has taken and is taking to reduce its
carbon footprint and increase its resilience to a changing climate;

- to identify any knowledge gaps regarding the above points and suggest remedial
actions;

- to propose a set of mitigation and adaptation actions indicating their potential
effectiveness and practicability, and make suggestions for their implementation and
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. , o . . . Emission emissions compared compared compared compared
- to raise stakeholders’ awareness anf:i_ sensitivity abc_)ut our |mp:—_1ct on climate and vice cource 2024 to 2023* to 2022* to 2021* to 2020*
versa, in order to promote more resilient and sustainable practices. (tCO,eq)

The PMA is updated annually based on monitoring of the planned actions. This SCOPE 1 1,622 18% +1% -3% +11%
highlights the relationship between the actions regarding the University buildings
and spaces outlined in the PMA and the activities already foreseen in the three-year Natural gas 1618 18% +1% -3% +12%
planning and structure budgets of the Property Services and Procurement Area. This consumption
provides evidence of consistency across the University's planning and programming Fuel consumption 4 +29% -15% +6% -67%
documents on these issues. - vehicles owned

by CF

SCOPE 2 3,226 0% +6% -3% +41%
The carbon footprint of Ca’ Foscari
The preparation of the greenhouse gas (GHG) inventory takes into account emission Electricity 3,226 0% +6% -3% +41%
sources in accordance with the GHG Protocol Initiative and ISO 14064-2019, consumption
distinguishing between emissions produced directly and indirectly by the organisation. SCOPE 3 8,020 +4% +7% +388% +302%
The University’s emissions in 2024 decreased by 0.41% and the comparison with -
previous years shows stability compared to the pre-COVID-19 pandemic period (2018 Input materials 5 0% +17% +120% +60%
and 2019). (paper used)
The consumption of the Santa Marta Residences, the Economic Campus and the Waste Management 4 +11% +41% +98% +170%
Scientific Campus were also included in the calculation of emissions in 2024. Special Waste 3
The final result of the 2024 carbon emissions calculation shows a slight decrease Management
(-0.41%) compared to the previous year; the University's emissions therefore remain
substantially unchanged. Mission 753 +19% +63% +658% +558%
The Scope 1 emissions prod_uced in_ 2024 _clecreased by 18% compgred to 2023 for Employee mobility 373 +3% 2% +119% +193%
lower natural gas consumption, while the impact on fuel consumption for the means
of transport available to the University increased by 29% compared to the previous Remote staff 13 +11% +14% 77%
year, but decreased by 15% compared to 2022 and 67% compared to 2020. This activities
variation can be linked to the use of electric vehicles for road transport, although from Research fellow 136 +26% +28% +171% +397%
September 2024 the car used for the Rector’s travel is a hybrid car. mobility
In 2024, Scope 2 emissions were line with other years, with the exception of 2020, a o
year in which electricity consumption was reduced due to the pandemic. From 2023, the Volunteer mobility - +16% e2% +150% ¥98%
electricity emission factor has been updated, with a decrease of 10%, based on the new External consultant 62 +2% +59% +199% +376%
RUS guidelines (updated to 2023) which suggest using the site-specific emission factor mobility
fieveloped by ISPRA. This factor is reviewed annually based on th(_a _normal quc’_cuations Student mobility 4.985 1% 1% +764% +380%
in the supply of primary energy sources that make up Italy’s specific energy mix.
In 2024, electricity consumption at 16 University campuses increased due to greater International 1670 +14% +18% +153% +152%
use of space, while a decrease was observed in 13 sites compared to 2023: in particular, students
those of Rio Nuovo, San Sebastiano, Palazzo Cosulich, Ca’ Foscari Zattere, Palazzo Total 12.868 -0,41% +6% +93% +124%

Vendramin, San Basilio Teaching Centre, Aula San Trovaso, the Scientific Campus
(Zeta building and the laboratories in the Alfa buildings, Beta, Gamma and Delta) and
finally, the Santa Marta Residence. Overall, in these buildings the average reduction in
consumption was around 21% compared to the previous year.

The most significant drop in absolute terms concerns the Alpha, Beta, Gamma and
Delta laboratories of the Scientific Campus, whose overall consumption of electricity
and natural gas decreased by 7.46% and 37.74%, respectively, compared to 2023, thus
returning to levels in line with 2022. Despite the decrease, this site still accounts for
18.7% of the University's total consumption.

In this context, the estimate of the reduction in CO,eq emissions associated with the
photovoltaic system is already included, since the consumption of purchased electricity
decreases as self-produced energy consumption increases.
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* The variation is calculated with respect to 2023, 2022, 2021, 2020.

Source: Green Decision srl. Report 2024 - Greenhouse Gas Inventory Report of Ca’ Foscari

University.

Scope 3 (upstream and downstream) accounted for 62.33% of the University’s total

emissions in 2024. Contributing to the increase in emissions in this area were, in

particular, the increase in GHG emissions generated by the management of waste
produced (+11%), the reporting for the first time of the impacts generated by special

waste and a significant increase in the mobility of research fellows, who are more

numerous than in 2023.
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Additionally, staff missions have increased due to the rise in non-permanent staff

and their mobility; the emissions generated by hours worked remotely from home
amounted to 13 tCO,eq. Compared with previous years, emissions from international
mobility have experienced significant changes. In fact, while emissions from
international mobility were around 622 tCO_eq from 2017 to 2021, in 2024 they reached
1670 tCO,eq, following the increase in international students (+6% from 2023).

The table below shows the impacts avoided through the use of photovoltaics and agile
and remote working.

Emissions Unit 2020 2021 2022 2023 2024
avoided

Photovoltaic ~ tCO,eq -3 -6 -5 -26 -31
system

Agile and tCO,eq -329 -330 -54 -53 -57
remote

working

Emissions avoided through photovoltaic systems and agile working and remote working in 2020-2024.

Source: Green Decision srl, Report 2024 - Greenhouse Gas Inventory Report of Ca’ Foscari University.

The self-production of electricity through the photovoltaic system has thus allowed for
the non-emission of 31 tCO2eq, or 0.24% of the emissions generated by the University
in 2024, a modest amount but one that allows for abundant offsetting of the emissions
generated by the fuel consumption of the University-owned vehicles and the use of
input materials and special wastes, which can thus be considered offset. Unfortunately,
due to the change of plant operator, the production of electricity for 2024 does not
include that from the plant installed at the Beta building of the Scientific Campus

but only that produced by the plants of the Economic Campus and the Santa Marta
Residence.

2020 2021 2022 2023 2024
SCOPE1 2544% 25.06% 13.27% 15.27% 12.60%
SCOPE 2 39.82% 50.22% 25.09% 24.90% 25.07%
SCOPE 3 34,74% 24.72% 61.64% 59.83% 62.33%

Percentage of emissions divided by the three areas produced by the University in 2020-2024.
Source: Green Decision srl. Report 2024 - Greenhouse Gas Inventory Report of Ca’ Foscari
University.
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When examining the weights of the three Areas contributing to the University's
emissions, we find that the impact between 2022, 2023 and 2024 are quite similar.

By examining the relative weight of the three Scopes in the University's overall
emissions, we can observe that the distribution of impacts across 2022, 2023 and 2024
remains broadly similar.

Analysing the individual Scopes from 2021 onwards, we note a decrease in Scope 1,
which fell from 25.06% to 13.27% in 2022, then showed a slight increase in 2023 before
declining again to 12.60% in 2024. Scope 2 also halved as early as 2022 compared with
2021 levels. By contrast, Scope 3 increased significantly in 2022, remaining at around
60% and accounting for 62.33% in 2024, mainly due to the rise in staff numbers and in
international students.

This year's analysis also highlights an interesting trend in emission intensity, that is,
per capita emissions relative to the number of students: these continue to decline over
time. Total per capita emission intensity for the student community has fallen from
0.52 tonnes in 2019 to 0.38 in 2024, with a further drop recorded during the Covid-19
pandemic years (0.24 in 2020 and 0.22 in 2021). This finding confirms that the policies
and actions adopted by Ca’ Foscari to address climate change are moving in the right
direction.
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Breakdown by gender

Full professors 184 62  Female

Associate professors 321 142

Adjunct professors 164 85

Researchers 26 18
Fixed-term contract researchers 167 72

Perm. contract tech./admin. staff 678 485

Fixed-term contract tech./admin. staff 77 59

Language assistants 74 59

Collaborators O (o]

Teaching assistant 44 25

Research grant holders 420 230

Source: APPS - Management Control Office.

Ca’ Foscari has consistently prioritised staff needs and has invested
in welfare and work-life balance for many years.

The University has developed numerous initiatives to improve work-
life balance by obtaining UNI/PdR 125:2022 certification for gender
equality in 2024.

Governance breakdown ® Male
® Female

Rector 1 0 1
°

Generale Director 1 1 0O
[ J

Managers 6 4 2
000000

Vice-Rectors 7 4 =
00000 0O

Rector's Delegates 30 19 11
000000000000000000O0 V0O ODOLDOLDOLOLOLONS

Academic Senate 19 11 &
00000000000 T VCOVHDODOLDOOO

Board of Governors 9 8 1
00000000

Source: APPS - Management Control Office.

Hours of training delivered to technical and administrative staff

40,000 LTl

J0000 25,347

25,000

20,000
2022 2023 2024

+= Organisation and human capital, Training of technical and administrative staff, Table 14 - Trends
*== indicating the technical and administrative staff training, p. 37. Source: Human Resources Area.

2024 compared to
2023

days of agile working 39,333 +11.48%

Agile working

people who have used agile 653 +9.02%
working

eople who have used remote 45 -10.00%
king throughout the year

compared to
2022
+1.84%
+4.90%

-23.08%

ocessing by the Ca’ Foscari Sustainability Office. Source: Human Resources Area.

541790 of staff is under 50
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Agile working

Ca' Foscari has maintained a flexible organisational structure for its technical
administrative staff in 2024, allowing for as much adaptability as possible. Employees
are authorised to work remotely for up to 49% of their workdays, which enables them
to meet the requirement of being present in the workplace for at least 51% of the time
over several months.

According to the rules established by the new National Collective Labour Agreement
(CCNL), definitively signed in 2024, the University has decided to confirm its strategy
to enable staff to achieve a work-life balance. Investments made in recent years in
technology have allowed the widespread adoption of agile and remote working. This
new organisation of work has accelerated the process of dematerialisation, thanks to
an IT system that now supports the electronic signing and automatic registration of
most of the University’s documents, thereby ensuring that administrative activities
remain continuously operational and efficient.

To support the increasingly widespread use of agile working among its staff, the
University has adopted a series of technological solutions accessible from any
workstation and has provided a large number of devices, such as notebooks, mobile
phones, and data SIM cards for Internet browsing.

In 2024, 653 people benefited from agile working, totalling 39,333 days, in addition to
another 45 people who worked remotely during the year.

UNI/PdR 125:2022 Certification

Ca' Foscari was the first Italian public university to obtain, in December 2023, the
certification for gender equality, as provided for in the GEP (Gender Equality Plan).
This marks a new path dedicated to issues related to the development of an inclusive
culture attentive to equity, diversity and inclusion, further enhancing the efforts made
on the subject and leading to the adoption of the “Gender Equality Policies” and the
related “Gender Equality Plan”. In December 2024, the external audit to confirm the
certification was successful.

UNI PDR 125

BUREAU VERITAS

Certification
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Family Audit Certification

Ca’ Foscari obtained the Family Audit Executive certification for 2022-2025, after a
journey that began in 2019 with the launch of a series of initiatives aimed at improving
and balancing the work-life organisation of its staff, included in a three-year action plan
that is audited annually by the Autonomous Province of Trento.

Maintaining the certification, which is part of the goals and measures of the Gender
Equality Plan (GEP), further enhances policies aimed at work-life balance for the
University's staff and contributes to efforts useful for maintaining gender equality
certification at Ca’ Foscari.

Among the actions envisaged by the three-year maintenance plan, carried out in 2023-
2024, the training interventions include a course on women’s and men'’s leadership
for University Middle Managers and a course on organisational communication for
managerial staff.

It is also worth mentioning the opening of the Baby Room at Malcanton Marcora,
followed in 2025 by another care space dedicated to mothers, to be inaugurated at the
San Giobbe campus.

The “Smart Sportello Ascolto” counselling service also continued, designed to
promote the psychophysical well-being of workers and entrusted to a professional
psychologist external to the University. Since its launch in September 2022, more than
70 people have used it, leading to the decision to enter into a new contract to offer the
psychological counselling desk for staff also in 2025-2026.

} Family

Audit "@

Concessions for university staff

Over the years, Ca’ Foscari University has entered into specific agreements for its staff
to enhance their well-being, both in their professional activities and beyond. In particular,
these initiatives concern support for families and parenting, home-to-work travel,
concessions for education and training, and the promotion of well-being and health.
This is the list of active concessions in 2024

> 1nursery

> 3 summer camps

> 2 medical centres

> annual passes for public transport with discounted rates

> Bike Park and “ll Cerchio” Cooperative

> electronic meal coupons

> Facilitated access for technical and administrative staff to University courses
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University Welfare

other hand, was lower by 47% compared to the previous year. The correlation between
the lower economic availability and the greater number of hours provided highlights
the effectiveness and efficiency of the training service. In-house training activities had a
more than positive evaluation, 3.34 out of 4.

71% of the PTA has completed the course of 11 digital skills within the proposal on
digital transition promoted by the Department of Public Administration.

Training also includes opportunities related to international mobility for training
purposes through the Erasmus+ ICM, Staff Training and Overseas grants, participation
in Level | and Il master’s courses offered by Ca’ Foscari, participation in MOOCs and in
the University Minor.

o In 2024, the initiatives under the University Welfare Plan continued in favour of
bt technical-administrative, technological and collaborator staff as well as language
M /‘ experts through the assignment of an annual Welfare Account and registration in the
Supplementary Health Care Plan; the possibility of joining the latter is extended on
a voluntary basis and at each person’s own expense also to teaching and staff not
N0 subject to contract in service at the University.
- The 2024 tax regulatory provisions, though temporary, provided the 887 beneficiaries
=) who used the Welfare Account during the year with greater flexibility in utilizing the
v annual credit. 2024 marked the end of the second three-year cycle of the University
Welfare Account, which utilized approximately 98% of its allocated resources.
Staff who used the Supplementary Health Care Plan (PASI) received more than 2,000 ———
services during the year, and 509 people received at least one of the services provided ECONDMIC GROWTH Safety Training
by the Plan. The Welfare Plan also includes the disbursement of staff subsidies, which, /\/ During 2024, the University continued to follow up on the initiatives launched the
in 2024, enabled the admission of 13 applicants to the contribution provided for by the ‘I' previous year with resolution no. 24/2023 of the Academic Senate, which led to
specific regulation, to be paid by the University. This has allowed Ca’ Foscari to help a process of reorganisation of company issues related to health and safety in the
these people in situations of need caused by events and conditions that significantly workplace. In particular, on the one hand, the intervention to strengthen the Emergency
affect their family budget. The financial resources that the University allocates Teams was completed, providing employees with mandatory training (Level 3
to Welfare actions also include the annual contribution in favour of the Cultural Firefighting, First Aid and BLSD) and additional training dedicated to assisting people

Recreational Club (Circolo Ricreativo Culturale, CRC) to which the University has also
allocated the entire quota aimed at encouraging the activities of the association for
2024.

Staff training

Training for technical- 2024 compared to 2023
administrative staff

Hours of training 38,577 +52.12%
Number of people trained 761 +17.26%
Hours of training per capita 50 +28.72%
User satisfaction 3.34 outof 4 -0.29%
Budget for training activities €210,100 -4770%

«= Organisation and human capital, Training of technical and administrative staff, Table 14 - Trend
*= indicators of technical and administrative staff training, p. 37. Source: Human Resources Area.

2024 was the first year of full application of the Zangrillo Directive of 23/03/2023

on the training and enhancement of human capital in the PA. The Human Resources
Department (ARU) promptly acted by notifying both managerial staff and facility
managers, as well as the staff themselves, about the new target of 24 hours of training
per person. Throughout the year, several opportunities for professional development
were offered in specialised and cross-disciplinary areas, including soft skills.

Also as aresult of the Directive, the hours of training provided amount to a total of
38,577, which was 52% more than in 2023. The training budget allocation, on the
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with special needs in emergency management (for a total of 1,621 hours of training
and 297 participants, organised in synergy with SPPR). On the other hand, training
was provided for Supervisors and Managers of Teaching or Laboratory Research
(Responsabili dell'attivita Didattica o di Ricerca in Laboratorio, R.D.R.L.) for the
teaching and technical laboratory staff of the Scientific Campus and the Humanities
Campus (totaling 1,008 hours of training and 84 participants). Additionally, the usual
health and safety training in the workplace was provided to other Safety Actors
(Workers, Managers, RLS, RSPP/ASPP). Finally, the workplace safety training courses
were completed, involving a total of 3,415 participants and 16,932 hours of training.

The Universal Civil Service

Between September and October, as many as 46 volunteer operators of the
Universal Civil Service (Servizio Civile Universale, SCU) began service as part of 6
projects focused on communication, culture, inclusion, sustainability, and libraries
and archives. The service provided by SCU volunteers is vital for maintaining and
enhancing the service offerings, particularly those aimed directly at the student
community. To foster synergy with the local area and show attention and care for
citizens, the first SCU project of the Cini Foundation has been launched as a Reception
Institution affiliated with Ca’ Foscari, involving 4 volunteer operators. Additionally,
collaboration with the University of Padua and the Veritas Group continues. An
institutional Instagram profile has been dedicated to the Civil Service at Ca’ Foscari,
which has gained 400 followers and published over 70 posts.
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Gender Balance

For some time now, the University has made an increasing commitment to developing
projects and actions to promote gender equality, which is also one of the transversal
strategic enabling factors of the University's 2021-2026 Strategic Plan. With Flagship
7 “Inclusion, social justice, gender equality”, the University has committed to
promoting transversal, integrated actions aimed at identifying gender distortions and
inequalities and correcting them through the implementation of innovative strategies.
The Sustainability Office is the administrative structure supporting the GEP Team
and the drafting of the GEP - Gender Equality Plan, approved by the University’s
governing bodies in the first sessions of 2022 and coordinated by Prof. Sara De Vido,
the Rector’s Delegate for Gender Equality. The office was therefore responsible for
providing general support to the offices involved in the plan’s actions and for carrying
out continuous monitoring of all planned actions for 2024.

In addition, for some specific actions, the office has been more actively involved,

for example, in the organisation of the cycle of meetings #UniRespect: together
combating violence against women.

Finally, the office collaborated with the Human Resources Area to obtain confirmation
of the certification for gender equality according to the UNI/PdR 125:2022 standard,
which made Ca’ Foscari the first certified Public University in Italy.

Specifically, the work to confirm the maintenance of the UNI/PdR 125:2022
certification has engaged, at various levels, the entire University Administration.

The Steering Committee and the working group, expressly established in 2023 for
this purpose, are committed to implementing the actions envisaged for 2024 by the
‘Strategic Plan for Gender Equality’ Prior to the certification body ‘Bureau Veritas’
conducting the audit, an extensive preliminary verification was carried out through
an internal audit. The final audit was successful, resulting in the certification being
renewed in December 2024 for another year.

The actions carried out in 2024 are summarised below and described in detail in the
specific monitoring document for 2024

+ coaching/mentoring activities and other training activities aimed at young female
researchers at the beginning/transition of their careers by successful female
researchers, including those external to the University;

consolidation and implementation of membership in Networks and Centres of
national and international importance that deal with gender equality and gender-
based violence;

initiation of the request and obtaining UNI/PdR 125:2022 certification;

revision of the University website, institutional documents and University forms to
align the language with the new guidelines;

» maintenance and consolidation of the philosophical counselling desk of the COFIL
Master;

maintenance and monitoring of ALIAS careers for students in gender transition;
introduction of the ALIAS profile for staff in gender transition;

planning of conferences, seminars and training activities on the theme of gender
equality and stereotypes;

organisation of talks with professionals, researchers, scientists and academics,
whose professional history is an inspiration to guide the choice of study and career;
planning training initiatives to help technical staff and teachers promote their
leadership and develop strategic skills for the world of work;

introduction of new courses dedicated to gender issues in the degree courses;
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- programming of Masters, Higher Education, MOOCs, Minors and other training

initiatives on gender and diversity issues;

promotion of the educational offer dedicated to gender issues in communication

and orientation activities at the University;

+ maintenance and enhancement of the provision of scholarships for STEM degrees
and doctorates;

+ activation of prizes for degree theses for female students enrolled in Bachelor's and

PhD in the scientific area;

orientation actions dedicated to STEM courses for high school girls, also in

collaboration with external networks;

holding conferences and seminars to promote research results on gender and

diversity issues;

- creation of an information guide on all University services for the inclusion and

protection of students and staff;

updating of the Code of Conduct against sexual harassment and gender-

based violence in the light of the most recent international and European legal

instruments;

+ continuous monitoring of data on gender-based violence at the University;

+ information activities against sexual harassment and gender-based violence, also

involving the anti-violence centres of the territory;

belonging to/creation of an observatory on gender-based violence, involving the

entire Ca’' Foscari community;

- transition from the emergency phase to the fully operational phase of agile working
(implementation of the POLA).

& www.unive.it/sustainability / Actions / Equality, diversity and inclusion
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Study grants and other forms of student support

(in millions of €) 28.40 _ _ _ _ _
2274 wan In 2024, the University continued its efforts to ensure students’ right to study,
25 WL . incurring costs of £€28,405,182, approximately 13% more than in the previous
20— M| year. This is attributable mainly to the disbursement of scholarships and services
15 pursuant to ltalian Law 390/91. This dynamic is strongly influenced by the NRRP
funds and the timing of their allocation, with the disbursement of scholarships
10 W 10 N mmumnzs financed in this way relating to the academic years 22/23, 23/24 and 24/25.
- The university’s commitment remains substantial, compensating for the
Source: 2024 University Final Balance Sheet ‘ - 4 insufficiency of state and regional funds, which have further increased since the
) ) ) R last financial year.
Tutoring hours provided for students with disabilities and SLD Right-to-study interventions are indeed a regional competence, but the issue is
6,400 so relevant to the universities’ strategies that the University is actively involved in
6000 6,000 6,000 it. It is important to highlight, in this regard, that the University, with a resolution
adopted in February 2024, has integrated the insufficient state and regional
4000 funds to allow the flow of the rankings and wanted to guarantee students a future
2000 perspective as well, committing a total of € 3 million for the three-year period
2024-2026.
o) Also, the University bodies maintained last year’'s determination of the
2022 2023 2024 contribution for enrolment in degree courses, taking the following aspects into
Data processing by the Ca’ Foscari Sustainability Office. account: . o .
Source: Student Career and Right to Education Office, Inclusion Sector. enhancing the possibility of access to benefits for those who need them;
emphasising the meritocratic logic, rewarding students who actually prove to be
Breakdown by gender and level F M deserving and supporting them in organising their course of study in such a way
Enrolled in Degree Programmes 13,068 7,712 as to ensure that they graduate within the normal course duration;
Graduates 3,334 1,697 preserving the economic balance of the University, on the assumption that
“PhD Students 251 209 the availability of resources is an essential necessity to offer students quality

teaching and services that meet their expectations, quality and services that
could not be guaranteed by ministerial transfers alone.

Enrolled in Master's courses 263 241

Source: APPS - Management Control Office (Pentaho).
Regional Study Grants

Enrolled students broken down by gender and subject area These grants contribute to students’ living costs and provide full tuition fee
exemption. The regional tax for the right to higher education, the national

e supplementary fund, PNRR resources, additional regional funding and University
30.5% g 50.3% funds (amounting to a total of €10,739,917.08) made it possible to cover
66.3% approximately 81% of eligible applicants for the 2023/2024 academic year, for a

total of 2,200 scholarships.
Humanities Languages Scientific Ecane A total of 522 eligible applicants did not receive a scholarship due to the
Area Area Area exhaustion of the available financial resources.

Reduced tuition and university fee payments

ISEE (Equivalent Financial Situation Index) for the student’s household, merit
and ISEE/merit combination allow for reduced tuition and university fees or a
reimbursement.

Student collaborations

These are general (150 hours) and targeted (up to 200 hours) collaboration
contracts concluded with students meeting certain requirements. In 2024, 133
generic collaborations and 159 targeted collaborations were activated for a total
expenditure of € 393,000.



Unsecured Loans

Students in bachelor’s, master’s and PhD programmes have access, if they so
desire, to subsidised financing for which the University is a guarantor under
agreements with Banca Intesa Sanpaolo, and Crédit Agricole Italia.

Grants and awards managed by the central administration

60 prizes were awarded to the first three deserving students from each degree
programme, for a total amount of € 65,100, of which € 12,000 was financed by
Fondazione Alfonso Coin (for students in economics degree programmes).

Scholarships for dissertations, internships, graduate awards, incentives for
international mobility

Another 2 “Bravi nello studio, bravi nello sport” scholarships were delivered, each
worth € 1,500, were financed by the University on the basis of an agreement with
CUS Venezia. Thanks to the collaboration with the OTB Foundation, 10 scholarships
of € 4,000 each were awarded to support the studies of women enrolled in master’s
degree courses. The scholarship has been divided into two tranches: one for the a.y.
2023/2024 and a second tranche, subject to verification of the achievement of the
necessary merit, for a.y. 2024/2025. The expenditure for 2024 stood at € 20,000.

2022/2023 Rent support

The measure aims to provide rent support for university students, in accordance with
Italian Law 197/2022. The Italian Ministry of University and Research has decided to
allocate a lump sum of € 1,445.73 to each of the 28 eligible applicants, amounting to
a total of € 40,480.71..

Self-managed educational activities by student associations and groups
56 activities were financed for an amount of € 77,794.62, allocated by the University
to Student Associations and Student Groups.

Study-life balance

Students who are unable to study full-time due to work, health reasons, or caring
for family members in need, or who participate in a sport at national or international
level or are involved in ongoing volunteering activities, can apply to Ca’ Foscari

as part-time students. The enrolment of students with part-time status for the

academic year 2023/24 was 1,042, representing an increase of 1.17%. 10 =
V'S
Tutoring service =)

In addition to the well-established forms of informative tutoring, supervised by the N
University campuses, and specialised tutoring, managed by the Departments and
autonomous structures (CLA and SIE), in 2024 the “Spazio Ascolto” psychological
counselling desk continued its activities, dedicated to students encountering
difficulties during their studies. From January to December 2024, 189 students
contacted the service. In addition, workshops on managing “Exam anxiety” and
competition were offered both in person and remotely, including a specific workshop
entitled “It's not a race, how to cultivate self-confidence and manage competition”.

In 2024, training for Campus guidance and information tutors continued, actively
involving them in workshops on effective communication, problem-solving and
team-building. In 2024, in addition to the traditional meetings for first-year students
on Bachelor’s and Master's degree programmes, aimed at familiarising them with
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all the organisational aspects of university life, from services to the characteristics

of study courses, the Campuses, in collaboration with information tutors, organised
online focus groups on some of the central themes of first-year academic life:

study plan, exam calendar and exam registration, and, for some courses, internship
procedures. The Guidance and Tutoring Sector also organised “Tesilab” thesis
support workshops, offered both in person and online, which saw the participation

of 158 students. In 2024, the university also obtained funding from the PRISMA
project, in collaboration with eight other Italian universities. The aim is to improve the
well-being of university communities through qualitative and quantitative surveys of
students’ well-being and lifestyles, as well as through individual and group activities
for psychological support and addiction prevention, awareness-raising and training
initiatives, and the strengthening of psychological counselling services. During the
project (which ends at the end of October 2025), each PRISMA partner university will
propose actions, some of which will be open to all universities in the network.

In 2024, staff in the Guidance and Tutoring Unit received specialised training on
university drop-out. This also prompted a review and further improvement of the
training provided to the University's information and specialist tutors, as well as the
design and support of targeted initiatives for first-year students with no credits. From
the 2024/2025 academic year onwards, monitoring of first-year undergraduate
students’ academic progress has been established to identify those who, at the

end of the first semester, have not earned any credits and to initiate a dedicated
communication process.

Additionally, in 2024, a survey of the degree programme websites was conducted

to enhance specialist tutoring actions supporting the drafting of the final thesis and
departmental projects, as well as to better welcome international students.

Finally, from mid-November to mid-December 2024, first-aid courses and
defibrillator training for students (about 100) were organised by the Guidance and
Tutoring Sector in collaboration with the Italian Red Cross. These courses were highly
appreciated by the participants.

= Teaching and Training Activities, Ongoing Guidance and Tutoring Service, Tutoring, p. 19.

Inclusion

In the academic year 2023/2024, the University organised support services,
workshops, and seminars for 471 students with disabilities, Specific Learning
Disorders, or certified difficulties. These included: accompaniment, classroom
support, materials in accessible formats, classroom seat reservation, note integration,
interpretation in LIS, study support, accessible exams, and monitoring through
psychological support. The University also provides services that assist students at
different stages of their academic journey, such as Open Days, welcome meetings for
new students, support during graduation ceremonies, and career guidance meetings.
In addition, among the various activities organised, we point out the launch of

the “aulAccessibile” project which had the aim of making at least one classroom
accessible for each location, taking into account different needs and disabilities, not
only motor (acoustics, furnishings, technological instrumentation).

Finally, on 10 October 2024, on the occasion of World Mental Health Day, a Framework
Agreement was signed by the Venetian university institutes, ESU and ULSS3
Veneziana (Venetian Healthcare Authority ULSS 3) - for the creation of a network

of services dedicated to the mental health and well-being of the academic student
community.

$= Teaching and Training Activities, Ongoing Guidance and Tutoring Service, Inclusion, p. 20. 45
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The year 2024 was characterised by the delivery of career guidance activities, including o
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for students and graduates across all disciplines, following a centralised placement
services model.

Career guidance

The activities carried out as part of career guidance during 2024 were:

> Career guidance workshops and internships. 2,193 people participated;

> LEI Project activities (see box);

> Organisation of 3,422 curricular student internships in Italy, in collaboration with
Campus Services;

> Organisation of 584 internships abroad;

> Recruiting events organised with the involvement of 97 companies in which 1,897
people participated, including students and graduates;

> Career Desk, career guidance interviews and Italian CV check, in which 494 users
participated;

$= Teaching and Training Activities, Tutoring Service, Career guidance, p. 22.

Almalaurea survey 2022 2023 2024
All graduates (after %o other %o other %o other
one year) %UCF Univ. % UCF Univ. %UCF Univ.
In employment* 54.3 56.5 544 55.3 62.2 60.2
Not in employment -
job seeker 10.1 104 9.3 96 104 10.5
Neither in
employment nor job 35.6 331 36.3 351 273 29.3
seeker
Neither in
employment nor job
seeker but engaged in 31 282 29.6 289 22.9 24.9
a university course or
internship
% other
Share of employed graduates*¥, divided by sex - year 2024 %UCF Univ.
Male 62.5 61.3
Female 62.1 594

** employed persons” are considered those graduates who declare that they carry out a
paid working activity, even with a research grant, provided that it is not a training activity
(internship, apprenticeship, doctorate, specialisation, etc.).

** is obtained from the ratio of employed people to those interviewed. In this case, persons
who declare that they carry out an activity, including training, provided that it is paid, are
considered to be employed.

46

LEI project
Since 2017, the University Career Service has developed the “LEI - Leadership,

Energy, Entrepreneurship” project dedicated to young women, carrying out a series
of activities and initiatives to promote the strengthening of the social and economic
role of women in the world of work.

During the year, various activities were carried out, including the publication of
3issues of the LEI magazine to further disseminate the project’s activities with
interviews with professionals, innovative business projects in support of women,
in-depth studies on women's employability, soft skills and the issue of rights and
inclusiveness in the world of work.

Guidance workshops and talks were also organised: 1 workshop dedicated to
female leadership (ELLE) with the Ca’ Foscari Competency Centre and the Veritas
company (18 participants), 1 workshop dedicated to the theme of Assertiveness
and Empowerment (31 participants), and 1 workshop dedicated to the themes of
creativity “Think Different. Creativity in support of empowerment” (8 participants).
The series of lectures “A viva voce” was also launched and 3 appointments were
organised (240 total participants).

The collaboration with the “Endorfine Rosa Shocking” festival allowed the meeting
with the Paralympic athlete Lucia Capovilla (70 participants).

In addition, partnerships have been activated with local realities such as the
Museum of Oriental Art in Venice, which has granted a private visit to a group of 20
women students. In collaboration with the AIDDA Association, a Mentoring project,
LeadHer, was launched, involving 15 entrepreneurs and 15 master’s students over
4 coaching meetings. Other activities to be reported are: experimental project
dedicated to middle schools for the promotion of the study of STEM subjects
by women students; the workshop Experimenting to know (15 participants); the
internship call which saw the assignment of 10 3-month internship scholarships to
women master's degree students to facilitate their inclusion in work environments
with a low presence of women; support for the first edition of the artistic/literary
competition Pane e Mimose, conceived international Women'’s Day on 8 March and
Incroci di Poesia Contemporanea.

Finally, the podcast series UnivHERSsity was developed to share the experiences of
Ca' Foscari female students and recent graduates as they navigate the transition
between university and the world of work.

The podcast has been distributed across all major podcasting platforms.
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2024 has been full of sporting events. In May, the usual challenge of the Departments
of Ca’ Foscari and IUAV took place in collaboration with CUS Venezia, with the
participation of students from the two universities. On the same day, the fourth
edition of the dragon boat challenge “Ai remi! Ai remi!” (To the oars! To the oars!)
among the employees of the Venetian Universities. The VIl edition of the Lion Cup
University Dragon saw 6 Italian and foreign crews compete against each other. The
Rowing Challenge of the Universities was also mixed as part of the Historical Regatta,
during which the crews of Venetian Universities/CUS Venice, Bari, Warwick and Zurich
competed. New for 2024, but still in the context of the city’s historic regatta, was the
Marco Polo Cup, a Dragon Boat challenge that celebrated the 700th anniversary of
Marco Polo’s death with a race between a crew from Venetian universities and a team
from the twinned city of Suzhou, China.

Also worth mentioning are the spring/autumn courses dedicated to students and
staff for the rowing styles practised at the University (Venetian rowing, dragon
boating, kayaking and rowing on sedesona).

Two free dragon boat trips were proposed, open to staff and their families.

The Clean Up Venice Group has carried out 10 outings, including 1 in Treviso, to collect
waste in lagoon and river areas not accessible to the urban waste collection service.
At Christmas 2024, the Santa Claus Valesan Regatta returned, along the Grand Canal,
in collaboration with the Municipality and the city’s rowing societies. Also during the
Christmas period, a clothing collection for adults and children was organised for the
Parish of the Annunziata in Campalto.

The University has also hosted institutional meetings and events promoted by CUS
Venezia on the occasion of the volleyball tournament of San Giacomo dell'Orio and the
University Open Sport Days, and has actively collaborated on the plogging initiatives
organised in the city.

The initiatives of the Chess Group are now consolidated, with two weekly game
sessions, two internal tournaments, and participation in the Italian University Team
Championship in Bologna, with an excellent final placement.




Education on sustainability

Courses with an overall positive average level of satisfaction
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The sustainability courses a.y. 2023724
. Bachelor’s degrees
I!!” Sustainable Chemistry and Technologies

—2021/22 o 2022/23 . 2023/24
Environmental Sciences
o ' _ Social Sciences and Social Work
:= Source: APPS - Evaluation Office. 12 oo mwm Environmental Engineering for the Ecological Transition
Courses with SDGs broken down by macro-area m Hospitality, Innovation and e-Tourism

Master’s degrees
13 v Economics, Finance and Sustainability
Sustainability Management

16.2% c ) Envi talH iti
Poverty and inequality nvironmental Humanities

Human capital, health, education Language _SCiences . . . .
Natural capital and environment quality Trans-Mediterranean Studies: Migration, Cooperation and Development

I Climate change and energy Bioteghnology for fche Environment an.d Sustainable Development
B Circular economy, innovation and work Sustainable Chemistry and Technologies
T B Cities, infrastructure and social capital Science and Technology of Bio and Nanomaterials
Bl International cooperation Environmental Sciences
Cultural Anthropology, Ethnology, Ethnolinguistics
Work, Social Citizenship, Interculturality

Data processing by the Ca’ Foscari Sustainability Office. Master’s Level |

Source: Educational Programmes and Student Services Area. Wildlife Administration and Management
Strategies and Marketing for Food and Wine Companies
Labour and Social Security Law

"wyiz3 §7 122 Environmentalda'ad Spatial Lawa .
fifrifeieeifeee PIPTTTTTTTYONN conomics and Management of Tourism
......................................... Inclusive and Accessible Language Education in person and remotely
IR L L Global Economics and Social Affairs
TITETIPRITROONY  TOPVVTRUQUVITEY  YERVRRIDTEVOCDY Sustainability Management
A Mobilty Innovation and Management
TrrrrTIYIYRITLY TYTRPTROTOTIORY  YYTYRYTRYRYYIYY Science and Techniques of Prevention and Safety - HSE
MR A A Prtacton and Management ofWate Resources
IR IR Master's Level I
LA AAARAARARRRAD] LAAAARAARARARAN SR A AR AR RARAARARA! Welfare and Third Sector Management

2022 2023 2024 Research in Science and Management of Climate Change

Sustainable Environmental Cleanup and Remediation of Contaminated Sites

Teaching

Data processing by the Ca’ Foscari Sustainability Office.
Source: Educational Programmes and Student Services Area.

Ca’ Foscari aims to offer a transdisciplinary educational programme
that equips students with skills aligned with future challenges and
provides high-quality teaching that prepares them for the world

of work. At the same time, it fulfils its social function by educating
new generations in sustainable behaviour and training responsible
citizens across all fields. The University thus not only provides

the means to excel in the world but also to make it better, offering
innovative and interdisciplinary training courses with particular
attention to sustainability.

Doctorates

Market and Personal Law

Climate Change Science and Management

Modern Languages, Cultures and Societies and Language Sciences
Sustainable Chemistry

Environmental Sciences

Polar Sciences

Science and Technology of Bio and Nanomaterials

Historical, Geographical, Anthropological Studies
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International programmes (Joint/Double Degree)
Economics, Finance and Sustainability

Language Sciences

Environmental Sciences quir
Science and Technology of Bio and Nanomaterials .
Sustainability Management I!_!”

Sustainable Development

Minor

Economics and Work of Digital Innovation
Energy, Climate Change and Environmental Risks
Gender studies

Senses, Science and Cultural Expression
Integrated Sustainability

Humanities for the Environment

MOOCs
Nonviolence and civil resistance in Israel and Palestine
Language, Gender Identity and Italian Language

Mapping courses according to the SDGs

Every year, all Ca' Foscari courses addressing issues related to the goals of the 2030
Agenda are mapped. When compiling the syllabus, teaching staff can choose to
associate their course with one of the 7 macro-areas of the 2030 Agenda goals.

In the academic year 2023/24, 1,358 sustainable courses were identified,
accounting for about 35.09% of the total courses, consistent with previous
mappings, with a clear dominance of courses in the Human Capital, Health, and
Education macro-area (37.33%), followed by the Poverty and Inequalities macro-
area (16.20%). Below is the breakdown of sustainability-related courses by subject
area.

Mapping courses according to the SDGs

150
100
75
50
= I I
0 | I |I II I - |11 P
economics languages humanities sciences other
[l climate change and energy natural [ | capital and quality of the environment

[l human capital, health and education
[ international cooperation circular
poverty and inequalities

cities, infrastructure and social capital
circular economy, innovation and work

Innovation and experimentation in education

Ca'Foscari's educational offer offers multiple opportunities to learn sustainability
through courses of study, at various levels, focused on environmental, social and
economic sustainability issues. In addition to offering bachelor's and master's degree
courses, doctorates, and | and ll-level master's degrees, the University also offers a
series of Minors and MOOCs on sustainability issues. In a.y. 2023/24, 6 Minors and 2
MOOCs were available on topics related to sustainable development.

Online teaching

The University continues to invest in e-learning methodologies in order to improve the
overall educational offer and the learning experience of students.

The in-person training offer is complemented, in a targeted manner, by blended or
online teaching activities that improve learning, facilitate the acquisition of skills,
facilitate access to studies, and promote the integration and dissemination of
knowledge. In a.y. 2023/2024, 109 blended courses and 11 entirely online courses were
delivered.

In addition to these, the CLA - University Language Centre delivered courses in 13
languages to 1,149 online users, and a self-training course to help pass the B2 English
language test.

The University has followed the planning and delivery stages of each individual course
promptly, verifying the technologies and teaching tools employed. In particular, for

the development of the projects, the teachers were encouraged to further explore

the topics ‘Blended teaching in the context of Higher Education’ and ‘E-learning:

from didactic-pedagogical models to applications in Moodle;, making use of the
microlearning conducted as part of the University project “Teacher Training”. At the end
of the academic year, an evaluation report was also prepared regarding the compliance
of the courses with the University guidelines on Digital Teaching.

This investment of resources aims to achieve and sustain a high standard of teaching
delivered through e-learning. In the academic year 2023/2024, all courses offered

by the University utilised teaching technologies. Specifically, the digital resource
ecosystem for teachers and students was expanded and improved by better integrating
the Moodle LMS platform with other digital teaching tools such as Padlet, Wooclap,
Sensus access, Zoom, and Panopto. Furthermore, to provide personalised student
services, the University has introduced a study support service across various
categories, using the Panopto platform integrated with Moodle to record, edit, and use
lectures and other custom video materials.

Innovative teaching laboratories

The Ca’ Foscari Active Teaching Laboratories (CLab) are active learning laboratories,
i.e., interdisciplinary learning paths in which students, graduates, doctoral students
and PhD students are the protagonists of their own educational path. Participants use
their previous knowledge and skills, and those acquired during the CLab, to design
answers to questions, challenges, and opportunities for collaboration that come from
companies, institutions, associations or bodies. Active teaching laboratories allow
students and teaching staff to cooperate with stakeholders outside the university
world to solve societal challenges and encourage the application of knowledge to the
real-world context, improve the skills of the people involved, and are an opportunity for
collaboration between professors from the various areas of our University and between
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the University and the territory. The laboratories are dedicated to a main theme, decided

in co-design with the partners, which is developed and proposed in the form of a challenge

(design challenge) to the participating students.

CLabs can have different durations (depending on the needs of the proposed challenge

and the availability of the partners) and vary from a minimum of 2 days to a maximum of

8 weeks. The most used standard format is 6/8 weeks, with a commitment of two/three

full-time days per week.

The activities of the workshop are delivered in blended mode, which includes most of the

activities in person (especially for group work), but there is also the possibility of organising

online meetings to facilitate the participation of experts who, otherwise, would be difficult to

host in person in Venice.

Those who participate are guided by a team of experts, professors and staff of the

University dedicated to innovative teaching. The challenges proposed can be of different

types and can concern cultural, social, economic issues and much more.

The aim is to accompany groups with diverse disciplinary backgrounds in a process of

developing original projects to real challenges and problems, through the enhancement of

their creativity.

The laboratories carried out in a.y. 2023/2024 are as follows:

> CLab EcoArte: ecocritical itineraries among Venetian museums (25 participants)

> CLab InterESG - ESG and sustainability for business internationalisation (28 participants)

> CLab 550° - Strategies for the enhancement of (national) companies for the growth of
the country: historical brands and family business (23 participants)

> CLab Ippolito Nievo - Designing, thinking, building the cultural landscape: the “Ippolito
Nievo” literary park (15 participants)

> CLab Museums+: gender, identity and representation in cultural institutions (23
participants)

CLab Al - New digital technologies for business internationalisation (24 participants)

> CLab loT: the Ancient in the era of the Internet of Things, between memory and social
innovation (10 participants).

Moodle on the 2030 Agenda

A Moodle course dedicated to the in-depth study of the 2030 Agenda and sustainable
development, produced by ASviS - Italian Alliance for Sustainable Development, is available
for the entire Ca’ Foscari community. The course, accessible on the Moodle platform, is
structured in 20 modules for a total duration of 3 hours and offers basic and transversal
training on the 17 Sustainable Development Goals (SDGs) of the UN 2030 Agenda.

First introduction to Sustainability (Lezione Zero sulla Sostenibilita)

During 2024, the use of the “Lesson Zero on Sustainability” (6 university credits) by
students continued. The course is characterised by being transversal to all courses of study
and aims to promote basic knowledge on sustainable development issues while fostering
critical thinking and responsible behaviour. It is an experimental course designed for
students enrolled in three-year degree programmes (maximum 50 participants), delivered
in person, and conducted by 11 professors from all Departments. Additionally, 8 PhD
students were involved in managing the laboratories organised at the end of each module

The teaching of sustainability of the International College

The Ca'’ Foscari International College is a University School of Advanced Studies that trains
young graduates of excellence selected from particularly deserving and talented students
by offering free residence in the historic centre of Venice. Students of the College attend
the degree programmes of Ca’ Foscari University and participate in a personalised cultural
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programme in English that includes specific internal courses of an interdisciplinary
nature, application laboratories, and additional cultural activities designed to develop
theoretical and specialised skills. The Minor and Major courses, structured as multi-year
programmes, form part of the cultural offering, including the Minor in Sustainability and
the Major in Policies and Institutions for Social Impact.

Extracurricular activities on sustainability

Sustainability Competencies

The Sustainability Competencies project was launched in 2012 to incorporate
sustainability as a subject of study within the training curriculum. This course

is developed in collaboration with the University's Departments and Schools,

allowing students to engage in voluntary activities that earn them 1 extracurricular
university credit. These activities can be suggested by students or proposed by the
designated professors within each Department. They may take various forms, such as
bibliographic or field research, participation in seminars and workshops, creative or
practical projects, and more.

Since the beginning of 2022, Sustainability Competencies have been managed
through the Moodle platform. This approach has improved the efficiency of evaluating
teachers and recording extracurricular university credits. Furthermore, students

who earn the Sustainability Competencies receive an Open Badge, and, since June
2023, this achievement has been shared as part of the master’s degree proclamation
ceremony.

The project continues to generate strong interest among the student community,

and in 2024, 67 Open Badges were issued, while 122 students graduated with
Sustainability Competencies.

“Art&Sustainability” projects

Since 2013, the University has been developing the theme of art and sustainability,
creating projects to involve students that emphasise the link between
sustainability and the world of art, the latter particularly connected to the city

of Venice and to some of the University’'s main research and teaching sectors.

The main idea is that, often, to communicate sustainability, it is beneficial to

use emotional language, as it can touch chords that are not engaged by rational
processes. Since 2017, the artistic project has been developed by the winning
artist of the Sustainable Art Prize, an award focused on sustainability issues,
presented to artists at ArtVerona and announced by the University in collaboration
with ArtVerona. Since 2022, the Prize has also involved other Universities of
Veneto through collaboration and participation. For the seventh edition, the
organisation was overseen by the University of Padua, in collaboration with Ca’
Foscari and the University of Verona. The jury awarded the Prize to the artist
Giacomo Segantin for his artistic and research work on sustainability issues,



particularly the reimagining of the relationship with nature, organic materials, and
the urban environment. As with the previous edition, the universities joined the
jury and will collaborate in 2025 on the realisation of the winning artist's project,
with active participation from students. Below is a list of the projects undertaken

Period Project Description Engagement of students

March The Defensive The project aimed to stimulatea 30 students involved.

- City. Barriere common reflection on random, The students were involved in 7

October (im)percettibili  accidental and disguised workshops and meetings with 5

2019 nel contesto barriers marking sustainable lecturers from the University and the
urbano development in our cities. IUAV University, on topics related
contemporaneo  To uncover and analyse the to SDG 11 - Sustainable Cities and

proliferation of these “urban
furnishings” aimed at exclusivity,
which the eye often does not
catch but the body perceives.
The project ended with the
realisation of the “You are (NOT)
welcome” installation, on display
from 10 October to 4 November
at Cortile Grande of Ca’ Foscari.

Communities of Agenda 2030,

and actively participated in the
preparatory activities for the artistic
action with the realisation of a digital
archive and the project catalogue.

from 2013 to 2024.

Period Project Description Engagement of students

June The Garbage Installation by artist Maria Cristina 23 students involved.

- Patch State Finucci on the phenomenon of The students created the semantic

November plastic waste islands forming in context of the “population” of the

2013 the oceans. At Ca’ Foscari, areal garbage patch state. The texts were
pavilion was built like the national  published on the installation web
ones participating in the Biennale  portal.
Arte.

May Dancing Solar Installation by artist Alexandre 22 students involved.

September Waste Matters
2020

September
2021

The project focused on the issue
of food waste and in particular
how it is thought of as waste. The
project was strongly influenced
by the pandemic situation, which
led to the remote management
of all meetings and resulted in the
extension of the project into 2021.

31 students involved.

They were involved in 6 meetings with
artist Gayle Chong Kwan and 3 video
lectures with University lecturers on
topics related to SDGs 2 and 12. In
particular, students explored the issue
of food waste through individual and
group exercises and activities, applying
the techniques and methodologies of
artistic research, which is not much
dissimilar to scientific research. The
outcome of the project was achieved
in 2021. The work consisted of two
banners displayed on the facade of
Palazzo Foscari on the Grand Canal,
which stemmed from the reflections
that emerged during the project, and a
performance among the calli of Venice
realised with some female students:

a procession between some of the
university sites and the Alberta Pane
Gallery, where the female students
wore hats made by the artist with
photographic collages made of images
related to the theme of food waste.

- Flowers Dang on the potential of solar The students actively participated
November energy. The work consisted of a in setting up the installation and
2015 garden made of recycled pallets developed materials providing more
with around 400 artificial flowers  in-depth information on the themes
that moved thanks to the energy related to the work: solar energy,
created by small solar panels. photovoltaic cells operation and the
link between art and sustainability.

December  Quindicipercento Artistic exhibition of the 37 students involved.

2016 - dialogo sulla photos by Christian Tasso The students supported the curator

- disabilita nel based on his Diego Mantoan in all phases of the

January mondo “Quindicipercento” (Fifteen exhibition, choosing with him the

2017 Percent) project in which he works to be displayed, the set-up
portrays people with and putting together the exhibition
disabilities in various catalogue. The students also created
countries around the world. and managed guided tours for local
The project also included schools and groups. Another group
three seminars on issues carried out thematic research, which
related to disability. was presented during the Finissage.

February Arte In-depth project on human sex 25 students involved.

- partecipativa trafficking involving a participatory The students planned the event

May contro il sex art event with artist Janine together with the Beawarenow

2017 trafficking von Thungen and national and cultural association and took care
international legal experts. of all artistic, organisational and

communication aspects.

October EARTH due The project aimed to raise 15 students involved.

2017 parole sul futuro  awareness on sustainable The students participated in four
development through a dialogue in-depth workshop meetings, created
on the past, present and future the set-up, and took care of the
of our planet, involving over 500 communication aspects and the
scholars from around the world. catalogue.

March La Repubblica The artistic concept involved 13 students involved.

- delle Meraviglie  the creation of a utopian The students were involved in

October society, based on sustainable workshops and meetings with 5

2018 development, in the city of Venice.  lecturers and researchers from

the University on topics related

to the SDG 11 - Sustainable Cities
and Communities of Agenda 2030,
and actively participated in the
preparatory activities and artistic
action that took place on 22 May at
Cortili of Ca’ Foscari.

November  Bodies as

2022 infrastructures
- The Venice
Assembly

The project “Bodies as
infrastructures - The Venice
Assembly” by the Post

Disaster collective focused

on the relationship between
infrastructures and bodies and
aimed to foster a reflection on
the nature of infrastructures,
seen not only as physical
structures but also as a social
network. The material produced
by the collective together

with students (statements/
manifestos) resulting from the
reflections that emerged during
the project was exhibited at the
San Giobbe Campus.

8 students involved in 3 assemblies
where the participants were invited

to share their opinions, knowledge

and points of view on a series of sub-
themes (ecological, social and mining
infrastructures) and in 3 workshops
where they carried out writing
activities together with the collective
to produce posters and statements for
the final exhibition..
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Period Project Description Engagement of students

40 students involved.
After a presentation meeting, four

October Mal d’Aria The “Mal d'Aria” project by artist
- Laura Pugno elaborated on the
December theme of air pollution. Through thematic seminars followed, held by
2023 a reflection on the problems lecturers and researchers from the four
associated with it, not only froma  Veneto universities. At the same time,
medical and environmental point of a communication activity was carried
view but also from an architectural, out which included the realisation and
urban planning, legal and social translation of texts for the exhibition
perspective, the project aimed to panels, the documentation of the
reflect on technologies that could project with photos and videos, the
potentially solve the problem.The  creation of a podcast in collaboration
theme was analysed from several with Radio Ca’ Foscari and the drafting
points of view, through participation of texts for the final publication. In
in multiple activities. December 2023, students participated
in the design and realisation phases of
the work (performance and exhibition)
in direct contact with the artist.

October Paesaggi da The project “Paesaggi da sognare” 40 students involved.

- sognare by the artist Lisa Ouakil, winner After a presentation meeting, they

December of the Sustainable Art Prize 2023,  attended 3 seminars (in Venice,

2024 through the active involvement Verona and Padua) held by professors
of the university community, with  and researchers from the universities
a series of thematic meetings, involved. They also actively
workshops and a final exhibition, participated in a 10-day workshop,

sought to create a space for
reflection on the theme of
the natural landscape and its

helping to create, together with the
artist, the work of art inaugurated
on 7 March 2025 at the University of

transformations generated by Verona.
human action, focusing on the
local territory.

Source: Sustainability Office.

Art project “Paesaggi da sognare”

The project ‘Paesaggi da sognare’ by the artist Lisa Ouakil, winner of the sixth edition

of the Sustainable Art Prize at ArtVerona, has seen for the second consecutive time

the collaboration and involvement of the Ca’ Foscari University of Venice with the other
Veneto universities: the IUAV University of Venice, the University of Padua and the
University of Verona. The project has actively involved the university community through
three seminars (in Venice, Verona, and Padua) held by professors and researchers from
the universities involved; a 10-day workshop, during which the students, together with
the artist, created the work of art inaugurated on 7 March 2025 at the University of
Verona. The work consisted of a multimedia installation including a painting, a 14'20"
recording and an artist’s book. This body of work evoked the evolution of Veneto's
landscapes, in the context of global warming and industrial activities, through the prism
of colour, poetry and narrative. The project placed students at the centre of the process
of creating a work of art in a transdisciplinary context.

Each University could involve up to 10 students. 7 people actively participated for Ca’
Foscari.

& www.unive.it/sustainability / Projects / Art&Sustainability




Research

Number of active spin-offs
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$= Research Activities and Technology Transfer, Technology and Knowledge
Transfer, p.25. Source: Research Area.

*The new regulation for the enhancement of knowledge, approved in November
2022, has set the duration of the accreditation of spin-off companies at 5 years,
concentrating the University's support on the start-up phases of initiatives in line
with the practices in force in many Italian Universities. For this reason, as of 2023, Ca’
Foscari has 6 accredited spin-offs and 12 spin-outs. For 2024, there are 7 accredited
spin-offs and 13 spin-outs.

Funding for sustainable research (% of total)
€ 16,3 million dedicated to sustainability research.

59.46% 44.58% 48.25%

2022 2023 2024

Data processing by the Ca’ Foscari Sustainability Office. Source: Research Area.

Number of publications on sustainability issues

200 473
400 464
371
300
200
2022 2023 2024

Data processing by the Ca’ Foscari Sustainability Office. Selected publications from the Arca
catalogue according to the keyword set used by GreenMetric. Source: Research Area.

Ca’ Foscari has in its mission that of promoting progress

through research excellence to face global challenges and have a
multidisciplinary cross-impact. The University’s research is therefore
also oriented towards creating a multidisciplinary space to find
answers and solutions to the challenges of our time, through spaces
for collaboration across different disciplines, infrastructures and
services to support research, creation and the development of
international partnerships, and investing in talent through incentives
and quality recruitment.
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Ca’ Foscari Sustainability Research

Ca'’ Foscari has also achieved significant results in research funding in 2024. Also for
this year, the high attractiveness of funds on competitive European and international
calls has been confirmed. 45 projects were approved on European and international
competitive calls, in which Ca’ Foscari is involved as coordinator, partner or host
institution, for a total of € 14.87 million in funding for the University.

In particular, as part of Horizon Europe, the European Union’s Framework Programme
for research, 32 projects have been awarded, for a total of over € 14 million. Of these,
24 consist of Marie-Sktodowska Curie Postdoctoral Fellowships (of which 20 were
selected in the first instance and 4 recovered from the reserve lists during the year),
while 4 are grants from the European Research Council — ERC, of which one Advanced
and 3 Starting grants. On the collaborative project front, 16 European projects were won
on different funding programmes including, in addition to Horizon Europe, also LIFE,
PRIMA and INTERREG, for a total of about € 4.1 million in contribution.

On the other hand, with regard to calls for national and regional projects, during 2024,
the University submitted over 50 proposals, including the FISA 2024 call, the cascading
calls related to the Innovation Ecosystems, the National Centres and the Extended
Partnerships of the NRRP, as well as those promoted by the Ministries of Education

and Culture, and by banking foundations and the Veneto Region. The University has
requested a total of € 22 million in contributions, with proposals from all departments,

and has attracted funding of over € 14 million.

Below are the main projects related to sustainability issues won in 2024 on national,
European and international funding programmes.

National research projects

Funding
Programme

R.L.39/2020

Fondazione
Cariverona

Fondazione
Cariverona

NRRP cascading
call

NRRP cascading
call

FISA 2023

Scientific Manager

Antonio Trampus

Valentina Beghetto

Fabrizio Panozzo

Elisa Moretti

Sabrina Tamburini

Alberto Vomiero

Project title

Porti e approdi: navigare da Venezia,
Istria, Fiume e Dalmazia a Corfl
attraverso le Memorie di Giacomo
Casanova

La sperimentazione near infrared
spectroscopy per il sorting di
Polivinilcloruro (PVC) e elastomeri
termoplastici (TPE) in chiave diriciclo e
riuso creativo

4U Cultura motore di Comunita

Foto/elettro compositi nanostrutturati
per la produzione di H, e chemical

ad alto valore aggiunto mediante
splitting dell'acqua e riduzione della
CO,. ACRONIMO: Nano-Plus

Organoid-Microbiome Integration for
Drug Screening

FreeRock - Formaldehyde-free wool
rock: a transformative, clean and
energy-efficient industrial production
process for the EU and Italian systems




Funding Scientific Manager
Programme

Project title

Funding Scientific Manager Project title
Programme
YOUNG Michele Mioni The European Social Model: Theories,
RESEARCHERS Concepts, Ideology and the European
2024 Integration Process
YOUNG Ajit Mahata, Manoj Engineering Light Management through
RESEARCHERS Kumar Optical Nanocrystals: An Approach for
2024 Amplifying Solar
Window Performance
YOUNG Viktoryia Vaitovich Labour market experiences of post-
RESEARCHERS temporary protection Ukrainians in the
2024 EU
YOUNG Francesco Eugenio Why-so-poor? The social determinants
RESEARCHERS lannuzzi of low-wage labour in the Italian tourism
2024 industry
YOUNG Jasmine Pisapia Ecologies of Performance: A Multimodal
RESEARCHERS Ethnography of Environmental Violence
2024 and Embodied Resistance in the Land of
Fires, Italy
YOUNG Francesca Sofia Transactional life and vulnerability. A
ggSEARCHERS Alexandratos bio-social account of vulnerability for

the critique of intersectional social
pathologies

FISA 2023 Andrea Albarelli LivePass - Low Individual Value Entities
Processing in Agricultural Sorting and
Selection

PRIN 2022 Elti Cattaruzza nanoparticles for HERitage and
CULture in Environmental Sustainability
(nanoHERCULES)

PRIN 2022 Matteo Gigli Lignin Utilization to Cultivate Engineered
microalgae for polysaccharides
accumulation (LUCE)

PRIN 2022 Alessandra Melonio WatHEMOT (Water - Helmet for
EMOQTions): A psycho-educational
training on emotional preparedness to
foster resilience on hydrogeological risk,
by engaging children and adolescents in
smart thing design

PRIN 2022 Angelo Rubino Investigation of the intrinsic variability of
the Mediterranean Sea (INVMED)

PRIN 2022 Maurizio Selva REWIND - Re-Evaulating Waste to
INcrease Development: Catalytic
upgrading of bio-based building blocks
for a new chemical circular economy.

PRIN 2022 Adriano Sfriso Unveiling the hidden role in BLUE
carbon Sink of lagoon angiosperm
meadows and associated biostructuring
biota - BLUES

DGR 110 Maurizio Busacca STRATEGIE COOPERATIVE DI AGE
DIVERSITY MANAGEMENT

“PNCE1-1.2 Marco Roman IN SINERGIA

Development and

implementation

of 2 specific

pilot operational

programmes for

the definition of

integrated health-

environment-
climate intervention
models in selected
contaminated sites
of national interest”

AICS Luca Maria Olivieri Conservation of the cultural heritage

and promotion of social inclusion.
YOUNG Eugenia Diegoli Beyond words: what language can tell us
RESEARCHERS about self-evaluative emotions and the
2024 ideologies that motivate them

62

Successful projects in European and international programmes in 2024

Funding Programme Scientific

Manager

Project title

Interreg ITALIA CROAZIA  Andrea Critto

2021-2027

AcquaGuard - Nature based solutions
for flood prevention

JPI

Edy Fantinato

ATLAS - Studying symbiotic scenarios
linking Heritage assets and green areas
to prepare Historic Cities to face Climate
Changes

Interreg ITALIA CROAZIA  Fabio Pranovi

BIOPRESSADRIA

2021-2027
HE-CLUSTER 6-Food, Elena BioSusTex: Absolute safe and
Bioeconomy, Natural Semenzin sustainable biobased textile applications

Resources, Agriculture and

Environment

Interreg VI A ITALIA

Carlo Bagnoli

SLOVENIA 2021-2027

CO Adria - GECT del Nord Adriatico
per promuovere la neutralita climatica
entro il 2050: iniziative strategiche per
I'efficienza energetica nella regione
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Funding Programme Scientific Project title
Manager
LIFE Monica Billio DeliverEEM - Delivering the Energy
Efficient Mortgages Ecosystem
HE-MSCA- Laura Cerasi ECOCIT - Visions of economic

POSTDOCTORAL
FELLOWSHIPS

citizenship in early welfare state France:
networks, ideas, and European interwar
legacies.

HE-MSCA- Rosa Caroli FCDEMMJ - Female Cross-Dressing in
POSTDOCTORAL Modern Japan

FELLOWSHIPS

HE-MSCA- Marco Dalla FESTWAR FM - Film Festivals and War: A
POSTDOCTORAL Grassa Fe-Male Perspective (1939-present)
FELLOWSHIPS

HE-MSCA- Matteo HICAMA - History of CAre in the
POSTDOCTORAL Legrenzi MAghreb. Infectious diseases,

FELLOWSHIPS

healthcare infrastructures and
international aid (1956-1999)

HE-ERC-STARTING GRANT Ofer Gazit

| STREAM - Islands in the Stream:
Climate related Disasters and the
Rhythms of Caribbean Music Scenes

HE-MSCA- Nicoletta IDRA - Aquatic Imaginations:
POSTDOCTORAL Pesaro Interrelation of Fiction and Policy in
FELLOWSHIPS Shaping a Sustainable Future
HE-MSCA- Marco Roman  IMAGICS - Isotope iMAGing for Ice Core

POSTDOCTORAL Science

FELLOWSHIPS

HE-MSCA- Matteo ISLAMICAID - Aid from Islamic Donors
POSTDOCTORAL Legrenzi in conflict zones

FELLOWSHIPS

HE-MSCA- Carlo Barbante MESMERISE - iMpuritiES in the
POSTDOCTORAL Microstructure of Eemian gReenlandic
FELLOWSHIPS Ice via laSEr ablation

HE-CLUSTER 6-Food, Stefano Nature-3B- Including Nature in decision
Bioeconomy, Natural Battiston making of central Banks, investment

Resources, Agriculture and
Environment

Benchmarks & Bond issuers

European Social Fund Plus Fabio Perocco

Posting.STAT 2.0 - Enhancing the
collection and analysis of national data
onintra-EU posting

HE-MISSION-OCEAN Chiara Zanardi ProCleanLakes - Integrated emerging
approaches for joint protection and
restoration of Natural Lakes in the spirit
of European life heritage support

PRIMA Giovanni QuiPack: food value chain intelligence

Salvatore and integrative design for the

development and implementation of
innovative food packaging
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INDUSTRY, INNOVATION
AND INFRASTRUCTURE
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Funding Programme Scientific Project title

Manager
HE-MSCA-DOCTORAL Claudia Re-Fibre - Smart disassembly,
NETWORKS Crestini functionalisation and reassembly of

plant fibres for fully recyclable bio-based
composites.

SurfToGreen - Bio-based sustainable
SURFactants TO foster GREEN industry

Circular Bio-based Europe Elena
Joint Undertaking (CBE Semenzin

JU)

Interreg ITALIACROAZIA  Francesca TESTEAT Enhance enogasTronomy

2021-2027 Cecchinato hEritage to eSTablish and Expand
sustainAble Tourism

HE-MSCA- Francesco TENMPC - Transnational Fatherhood,

POSTDOCTORAL Della Puppa Negotiating Masculinity and Parental

FELLOWSHIPS Care in the Digital Communication Era

Interreg Spazio Alpino Flavio Rizzolio  TIGER - FosTering ehealth and social

2021-2027 Innovations as Game-changers in sEnior
and Remote care

HE-MSCA- David WomenAndTheBaths - Women and the

POSTDOCTORAL Gentilcore Baths: Ancient Medicine, Pleasure, and

FELLOWSHIPS The Female Body in Renaissance Italy

Institute for Global Challenges

The Institute for Global Challenges (now Ca’ Foscari Research Hub for Global
Challenges) is a research centre where interdisciplinary groups conduct cutting-
edge research to address current and future global challenges. The centre brings
together six research institutes focused on social, economic, and environmental
issues to ensure synergies, optimise resources, and enhance the impact of
research. Its goal is to support the development of innovative and collaborative
research projects aimed at securing international funding and related initiatives
that foster cross-fertilisation among researchers from diverse backgrounds.

The IGC was established in May 2020 following the successful experience of the
Research for Global Challenges initiative, which since 2015 has brought together
cross-cutting research groups and a range of international research partners,
offering networking opportunities. The project therefore consolidates and carries
on this experience with a unitary scientific coordination and the management of
collaborative and individual research projects, funded by internal resources and by
European or international funding.

The initiative finances preparatory activities for the submission of project
proposals, in particular through the Organisation of thematic workshops with the
involvement of experts in the field and/or officials of funding bodies, participation
in missions to follow the information days of the calls, meetings between partners,
etc., and finally, the University's membership of International Research Networks
and European Technology Platforms.
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Below are the main projects related to sustainability issues active in 2024, divided
by research institutes.

Research Institute for Complexity - Science of complex economics, human
and natural systems
EUMEPLAT - European media platforms
EMERGE - Evaluation, control and Mitigation of the EnviRonmental impacts
of shippinG Emissions
Optimised personalised drug therapies for renal pathologies in type II
diabetes
Reconstructing the Past: Artificial Intelligence and Robotics meet Cultural
Heritage (RePAIR)
SunShine - Safe by Design Strategies for High Performance Multi-
component Nanomaterials
Beyond EPICA Oldest Ice Core

Research Institute for Digital and Cultural Heritage - Creative arts, cultural
heritage and digital humanities
» Hephaestus - Heritage in Europe: new tecHologies in crAft for prEserving
and innovaTing fUtureS
» Deindustrialization and the Politics of Our Time

Research Institute for Social Innovation - Public governance, welfare and
social innovation
[-CLAIM: Improving the living and labour conditions of irregularised migrant
households in Europe
SoMe4Dem: Social media for democracy — understanding the causal
mechanisms of digital citizenship
MORE - Motivations, experiences and consequences of returns and
readmissions policy
EXIT - Sustainable strategies to counteract territorial inequalities
DANUBIUS - Implementation Phase Project
REBALANCE - Reframing the mutual influence among large companies and
democracies
ISEED - Inclusive Science and European Democracies

Research Institute for Green and Blue Growth - Environmental technology
and green economy
GREENART - GREen ENdeavor in Art ResToration
MODERATE - Marketable Open Data Solutions for Optimized Building-
Related Energy Services
PollinAction - Actions for boosting pollination in rural and urban areas
SunShine - Safe by Design Strategies for High Performance Multi-
component Nanomaterials
LIFE TRANSFER - Seagrass transplantation for transitional Ecosystem
Cultural-E - Plus Energy Buildings
PARIS REINFORCE - Delivering on the Paris Agreement: A demand-driven,
integrated assessment modelling approach

& Research / Ca’ Foscari Research Hub for Global Challenges




Engagement

Events on sustainability issues (% of total)

16% 16% 16%
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Data processing by the Ca’ Foscari Sustainability Office. Source: University
Agenda.

Students participating in sustainability projects
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Source: Sustainability Office.

Ca’ Foscari is dedicated to promoting a culture of sustainability that
engages students, staff, and both local and international communities,
recognising its university’s role. To support this goal, the university
organises seminars, conferences, and projects that encourage
sustainable practices and advance scientific research on sustainability
topics. Stakeholders are frequently involved to foster collaborative
interactions with the local community.
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Communicating sustainability

Sustainability activities and results are communicated to stakeholders through the
www.unive.it/sostenibile web portal and its English version www.unive.it/sustainability,
as well as via the Sustainability Report, published annually.

Additionally, communication is supported by a Facebook page with 2,067 followers
(+0.05% compared to 2023) and an Instagram account with 1,401 followers (+10.4%
compared to 2023). A newsletter is sent monthly via the Salesforce - Marketing Cloud
platform, which in 2024 had 317 registered recipients (+7.46% compared to 2023).

In 2024, numerous initiatives were undertaken to engage the Ca’ Foscari community:
the Art&Sustainability project project was executed; on the occasion of the national
campaign M'illumino di meno, a low-energy impact dinner was organised with a green
menu; in September, a communication campaign was launched on the Instagram and
Facebook accounts of Ca’ Foscari Sostenibile to raise awareness of sustainable mobility
issues and promote the application for calculating the CO, generated by home-to-
university travel, encouraging mobility choices with a lower environmental impact
(viewed by nearly 400 people); finally, during the European Week for Waste Reduction,
a series of webinars was held in collaboration with Veritas, along with a Clean Up day
and a social communication campaign. As part of the initiatives addressing gender
equality, the cycle of meetings “#UniRespect: together against violence on women" was
completed. Furthermore, in collaboration with ADMO, four days were organised to raise
awareness about bone marrow donation and to facilitate typing, resulting in 175 people
joining the Italian Bone Marrow Donor Registry.

Finally, as part of the University's Participation Platform, it should be noted that
“Partecipa Ca’ Foscari”, launched in 2023, completed its first participatory processes in
April 2024. Of the 20 proposals received, 9 became University projects. These projects
have been monitored and will continue to be monitored until they are implemented.

#StopSingleUsePlastic - A whale at Ca’ Foscari

The “#StopSingleUsePlastic - A whale at Ca’ Foscari” project continued in 2024,
continuing to provide the entire Ca’ Foscari community with the signature water
bottle by Lucio Schiavon, produced in metal by the company 24Bottles. The
initiative, which aimed to increase awareness among the Ca’ Foscari community
about reducing plastic use, now in its sixth year, concluded successfully. A total of
25,668 water bottles were distributed. This has been an important step in raising
awareness within the Ca’ Foscari community on the issue, and it has now come

to fruition. The staff at the Ca’ Foscari Shop, where water bottles can also be
purchased, distributed around 3,327 bottles to the community during the year and
sold 235 of them.

In addition to distributing water bottles, the project saw the installation of water
fountains at various university sites. Since 2023, plastic drinking bottles have
been eliminated, and the sale of water via vending machines has been banned,
encouraging the use of refillable bottles that can be filled at water dispensers.
Finally, cups and spoons made of compostable material are used in hot drink
dispensers, with the option to select a cup-free mode to promote the use of
personal cups.

& www.unive.it/sustainability / Actions / Environment and Climate Change / Ca’ Foscari
“plastic-free”
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Awareness initiatives for the local area

M’illumino di meno ﬁEéﬁ
The theme of the national campaign “M'illumino di meno 2024", entitled “No borders”,
was dedicated to looking far ahead, turning off borders and forging international
alliances. For this reason, the University, in collaboration with ESU - the Regional Agency
for the Right to University Education and under the patronage of RUS - Network of
Universities for Sustainable Development, has organised for the evening of Friday 16
February, a dinner at the Rio Novo canteen with low energy impact, with a green menu,
dedicated to international and Ca’ Foscari students returning from an experience
abroad, which was attended by 17 people. e A
Like every year, the whole Ca’ Foscari community has been invited to join M’lllumino di skt
meno by turning off unnecessary lights and adopting sustainable behaviours. _,\,\/.

European Week for Waste Reduction

In 2024, the collaboration with VERITAS continued, on the occasion of the EWWR

- European Week for Waste Reduction, to talk about the water crisis, sustainable
water management, biohydrogen from waste and much more. A series of meetings
of three webinars entitled “Water sustainability models, waste and effluents GENDER
recovery, biohydrogen research” has been organised, open to all. A final fourth .
meeting, reserved for upper secondary schools, saw the Organisation of a guided g
tour of the Mestre Scientific Campus, on the occasion of the tenth anniversary of its

construction.

A total of 316 people registered for the four meetings. In addition, a Clean Up day
was also organised on November 29 to protect the territory, in which 24 people
participated. 130 bags of waste were collected for a total of 300 kg of plastic.
Finally, a social communication campaign was created to raise awareness among
the Ca’ Foscari community on the issue of separate waste collection, which was
viewed by more than 200 people.

11 o momes

The University of Volunteering ‘Eé_
In the 2023/2024 academic year, the 10th edition of the University of Volunteering nEzE
was launched, with strong participation both from people enrolled as independent
attendees for one or more specialist lectures (401 people) and from those joining the
structured programme, which received 29 applications. The structured programme
cohort consisted of 25 participants, including 10 students (3 from Ca’ Foscari), as well
as members of the University's academic staff who contributed as pro bono speakers.
In 2024, the Master’s programme in Environmental Sustainability for Third Sector
Organisations was also confirmed. This is a free 38-hour course divided into five
modules. A total of 219 people enrolled in this second edition.

& www.unive.it/sustainability / Projects / Training path for volunteers
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European Mobility Week

In September 2024, a communication campaign was carried out on the
Instagram and Facebook accounts of Ca’ Foscari Sostenibile to raise awareness of
sustainable mobility issues and promote the application for calculating the CO2
generated by home-university travel (used by 144 people), encouraging mobility
choices with a lower environmental impact (viewed by almost 400 people).

& www.unive.it/sustainability / Projects / Carbon Footprint Calculator

Awareness days with ADMO

As part of the ADMO agreement, signed in 2022, the University has strengthened
its commitment to raising awareness of bone marrow donation by organising
four days of meetings at various University locations. The initiative met with
great interest in the Ca’ Foscari community: 269 people showed their interest by
registering for the days and 175 completed the typing, thus becoming part of the
Italian Bone Marrow Donor Registry.

& www.unive.it/sustainability / Projects / Promoting bone marrow donation

#UniRespect: Together against violence on women

In collaboration with the Anti-Violence Centre of the Municipality of Venice, efforts
to continue training, disseminate information, and prevent gender-based violence
against women persisted, with a particular focus on the university environment.
In 2024, two sessions were organised, one in February and another in April,
attracting a total of 124 participants. Each session, dedicated to a specific form

of violence—digital violence and sexual harassment—was open to the entire
community, both internal and external, and was conducted in a hybrid format—
both in person and via streaming connection.

Partecipa Ca’ Foscari Platform

Partecipa Ca’‘ Foscari is the digital platform where every member of the Ca’
Foscari community can suggest ideas to improve the University and vote for

their favourite projects. The participation process on this platform is organised
into four phases: 1. Collection, discussion, and processing of proposals, 2. Voting
on proposals, 3. Feasibility study of the most voted proposals, 4. Approval and
communication. The platform was launched in 2023 and completed its first cycle
in April 2024. Of the 20 proposals received, 9 became University projects and were
monitored throughout their implementation.

& www.partecipa.unive.it
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KPl Summary

GRI - Standards

The following table shows the list of indicators provided for by the new GRI
Standards reported by Ca’ Foscari University of Venice. This is the international
reference standard for an organisation’s sustainability reporting. There are 46
indicators considered as relevant and applicable to the University out of a total

of 169. The reference or page number of this document is given under each GRI
indicator. More information on the Global Reporting Initiative (GRI) can be found at

www.globalreporting.org

Statement of Use

Ca’ Foscari University of Venice has reported in accordance with GRI Standards for
the period of academic year 2023/2024 and calendar year 2024.

The Report is prepared on an annual basis.

GRI1used
GRI 1: Fundamental Principles 2021

GRI Indicator Page/references
STANDARD
GRI 2: General 2- 1 Organisational details pp. 5-9
Information 2021
2-2 Entities included in the pp. 8-9
organisation’s sustainability
reporting
2-3 Reporting period, frequency pp. 2-3

and point of contact

2-4 Review of information

There are no significant changes
since previously published
information

2-5 External assurance

This document is not subject to
a formal assurance certification
process

2 -6 Activities, value chain and
other relationships of business

Teaching: pp. 50-58
Research: pp. 60-66
Engagement: pp. 68-71

2 -7 Employees

pp. 5, 34-35

2-8 Non-Employees

www.unive.it/web/it/17296/

2-9 Governance structure and
composition

pp. 35

2-10 Appointment and Selection
of the highest governance body

The election and the appointment
of the highest governance body are
described in the General University
Regulation [ITA]
www.unive.it/pag/8148/#c705491

Value 2024 Compared to 2023
attracted economic value (millions of €) € 213.24 +13.21%
funds from the Italian Public Administration (millions of €) € 138.97 +13.89%
funds from international bodies (millions of €) €11.25 -15.67%
economic distributed value (millions of €) € 197.72 +15.90%
total amount to suppliers from the Veneto Region €1175 +24.52%
including the province of Venice (millions of €)

Environment 2024 Compared to 2023
average student rating on comfort of lecture hall/ 3.04 -0.33%
classroom, laboratory and study space (from1to 4)

water consumptions (m?3) 96,325 +4.81%
gas consumption (Sm?3) 749,640 -23.29%
electricity consumption (kWh) 11.539,453 -3.61%
carbon footprint (tCO,eq) 12,859 -0.41%
Staff 2024 Compared to 2023
hours of training provided 38,557 +52.12%
technical and administrative staff recruited (permanent 33 -28.26%
contract)

contract terminations of technical and administrative 22 -33.33%
staff (permanent contract)

teachers recruited 35 -52.70%
contract termination of teachers 52 +44.44%
hours of agile working of technical and 280,051 +10.24%
administrative staff

people benefiting from remote working 653 +9.02%
Student 2024 Compared to 2023
scholarships and other support for education (millions € 28.40 +34.48%
of €)

beneficiaries of study grants 2,614 -6.14%
hours of tutoring for students with disabilities 6,400 +6.67%
Teaching 2024 Compared to 2023
courses related to one or more SDGs (% of the total) 35.10% -0.68%*
graduates in the calendar year who obtained 122 +19.61%
sustainability competencies

% of courses with an overall positive average level of 97.02% +0.68%*
satisfaction (% of the total)

Research 2024 Compared to 2023
amount of funding for thematic research (without 48.25% +3.67%*
research grants) (% of the total)

scholar publications on sustainability-related issues 464 -1.90%
spin-offs active in the calendar year 7 +16.67%
Engagement 2024 Compared to 2023
events on sustainability-related issues (% of the total) 16.00% =
students involved in sustainability projects 362 +47.15%
72

“absolute variation

2-11 President of the highest
governance body

The composition of the governance
body is available at the following
web page
www.unive.it/pag/11014/
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GRI
STANDARD

Indicator

Page/references

2-12 Role of the highest
governance body in controlling
impact management

pp. 8-10

The role of the highest governing
body is outlined in the General
University Regulation [ITA]
www.unive.it/pag/8148/#c705491

2-13 Delegation of responsibility
for impact management

p.10

The Rector appoints vice-rectors
and delegates on specific topics
www.unive.it/pag/17893/

2-14 Role of the highest p-2

governance body in sustainability

reporting

2-15 Conflicts of interest The biographies and office

indemnities are published

on the following page :
www.unive.it/pag/17893/

Any conflict of interest of the
highest governance offices are
presented on the following web
pages: www.unive.it/web/it/17326/

GRI Indicator Page/references
STANDARD
2-29 Approach to stakeholder p.14
engagement
2-30 Collective agreements p.34
GRI 3: Material 3-2 List of material topics pp.3-4
Topics 2021
3-3 Managing material topics pp. 16-20, 22-33, 34-41, 42-48,
50-58, 60-66, 68-71
GRI 201: 201- 1 Direct economic value pp. 16-18
Economic generated and distributed
Performance
2016
201- 4 Financial assistance pp. 16-17

received from government

GRI 203: Indirect

203-1 Investment in infrastructure

pp. 16, 20, 25, 36-41, 42-48,

2-16 Communication of critical pp.12-13

issues Prevention of Corruption and
Transparency [ITA]
www.unive.it/pag/10712/

2-17 Collective knowledge of the pp. 6-10

highest governance body

2-18 Performance appraisal of the
highest governance body

www.unive.it/web/it/17351/

2-19 Remuneration rules

Some information on remuneration
policies can be found at
www.unive.it/web/it/17297/

2-20 Remuneration determination
procedure

Some information on remuneration
policies can be found at
www.unive.it/web/it/17297/

2-21 Total annual remuneration
ratio

This indicator is not applicable in
the context of a public university.

2-22 Sustainable development
strategy statement

pp.2, 6,10

2-23 Policy commitment

pp. 6,10, 29-33, 40-41

2-24 Integration of policy
commitments

pp. 8, 10-13, 29-33, 36-37

2-25 Processes to remedy pp.12-13
negative impacts
2-26 Mechanisms for requesting pp. 12-13

clarification and raising concerns

2-27 Compliance with laws and
regulations

www.unive.it/web/it/17308

2-28 Membership in associations

pp.10-11
www.unive.it/pag/17734/

Economic and supported services 60-66
Impacts 2016
GRI 204: 204-1 Proportion of expenditure pp. 16, 20
Procurement made to local suppliersi
practices 2016
GRI 302: Enery 302-1302-1 Internal energy pp. 22-24
2016 consumption within the
organisation
302-4 Reduction in energy pp. 22-24
consumption
GRI 303:Water 303-5 Water consumption pp. 22-24
and effluents
2018
GRI 305: 305-1 Direct greenhouse gas pp. 29-33
Emissions 2016  (GHG) emissions (Scope 1)
305-2 Indirect greenhouse gas pp. 29-33
(GHG) emissions from energy
consumption (Scope 2)
305-3 Other indirect greenhouse  pp. 29-33
gas (GHG) emissions (Scope 3)
305-4 Intensity of greenhouse gas  pp. 29-33
(GHG) emissions
305-5 Reduction of greenhouse pp. 29-33
gas (GHG) emissions
GRI 306: Waste  306-1 Waste generation and pp. 27,29-33
2020 significant waste-related impacts
306-2 Management of significant  pp. 27
waste-related impacts
306-3 Waste generated pp. 27
GRI 401: 401-1 Recruitment of new pp. 5, 34-35,72
Employment employees and employee turnover
2016
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GRI Indicator Page/references
STANDARD

Implementation of the 2030 Agenda

Ca’ Foscari University of Venice has integrated its commitment to the systematic
promotion of the 2030 Agenda for the United Nations’ Sustainable Development
Goals (SDGs) into its Strategic Plan. The table below outlines the 17 goals included

401-2 Benefits for full-time pp. 36-38
employees that are not available
to temporary or part-time

employees in the 2030 Agenda and highlights the actions that contribute to achieving
GRI 403: 403-1 Occupational health and www.unive.it/pag/8248/ each goal. Additionally, next to each SDG, there is a reference to the paragraphs
Occupational safety management system describing the relevant activities within this document.
health and safety
2018

403-2 Hazard identification, risk www.unive.it/pag/8248/
assessment and investigation of

accidents Target Paragraph
403-3 Occupational health pp. 38 500D HEALTH 3.4 By 2030, reduce by one third premature Carbon emissions
services www.unive.it/web/it/17991/ MRS ?;]ortaliﬁy from ?Qn-corcllﬂ;nurlicablf dizeases . management
rou revention and treatment and promote Hiati i ;

403-4 Worker participation and Security portal _/\,\/\. ment§| h’;alth and well-being. p Qtf:f!;ahons for university
consultation on occupational www.unive.it/pag/11291/ 3.8 Achieve universal health coverage, including N
health and safety programmes financial risk protection, access to quality essential ~University welfare
and related communication health-care services and access to safe, effective, Sports

. quality and affordable essential medicines and Awareness days with
403-5 Worker training on pp. 38-39 vaccines for all ADMO Yy

occupational health and safety www.unive.it/web/it/17994/

403- 6 Worker's health fostering p.38
www.unive.it/pag/11330/

3.9 By 2030, substantially reduce the number of
deaths and illnesses from hazardous chemicals and
air, water and soil pollution and contamination

4.3 By 2030, ensure equal access for all women and  Staff training

GRI 404: 404-1 Average number of training  pp. 38-39 - . - ) _
Training and hours per year per employee www.unive.it/web/it/17351/ - e vty oacatian I s Ui yocational  The right to education
education 2016 EDUCHTON y : Integration between

. 4.4 By 2030, substantially increase the number of ; : h |
!!‘ l youth and adults who have relevant skills, including university and the world

404-2 Employee skills upgrading  Training Portal (Staff Area) of work

programmes and transition www.unive.it/web/it/ technical and vocational skills, for employment, _ S
support riservata/17970/ decent jobs and entrepreneurship. Education on sustainability
- - 4.5 By 2030, eliminate gender disparities in Mapping courses
GRI 405: 405-1 Diversity of governance pp. 34-35 education and ensure equal access to all levels of  5ccording to the SDGs
Diversity bodies and employees education and vocational training for the vulnerable, .
and equal including persons with disabilities, indigenous Innovationand
opportunities peoples and children in vulnerable situations. experimentation in
2016 4.7 By 2030, ensure that all learners acquire education
GRI 406: Non- 406-1 Incidents of discrimination  pp. 12-13, 40-41 Eﬁitﬁ?r?\afvgfggzvaerllgpsrhlgﬁtn?nejﬁgi’ﬁ]og p;fnn;gtgeothers kﬂgsﬁéz on the 2030
gglcgmmatlon and corrective measures taken www.unive.it/pag/40703/ through education for sustainable development Sustainability
and sustainable lifestyles, human rights, gender Competencies
GRI 417: 417-1 Labelling and product and pp. 6-7,50 equality, promotion of a culture of peace and non- “Art&Sustainability”
Marketing and service information requirements violence, global citizenship and appreciation of roiects y
labelling 2016 cultural diversity and of culture’s contribution to proj
sustainable development. Art project Mal d'Aria
The University of
Volunteering
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www.unive.it/web/it/riservata/17970/
www.unive.it/web/it/riservata/17970/

Goal Target Paragraph
T 5.4 Recognise and value unpaid care and domestic ~ Gender Equality

Goal Target
10 = 10.2 By 2030, empower and promote the social,

Paragraph
UNI/PdR 125:2022

BT work through the provision of public services, The Guarantee Committee MEIUA TES economic and political inclusion of all, irrespective  Certification
infrastructu_re and social protecti_or) _polic_ies_ and for Equal Opportunities, p : > of age, sex,'disability, race, ethnicity, origin, religion Family Audit Certification
the promotion of shared responsibility within the the Enhancement — or economic or other status. Affiliations for University
household and the family as natlor_lally appropriate.  of Workers’ Welfare _10.3 En_sgre equal opportunity _and redl.!ce_ ) taff
5.5 Ensure women's full and effective participation 314 the Fight against inequalities of outcome, including by eliminating sta
and equal opportunities for leadership at all levels  piscrimination discriminatory laws, policies and practices and University welfare
of decision-making in political, economic and public UNI/PdR 125:2022 promoting appropriate legislation, policies and The right to education
life. Certification action in this regard. Inclusion

5.b Enhance the use of enabling technology,
in particular information and communications
technology, to promote the empowerment

of women, i.e. the strength, self-esteem, and
awareness of women.

10.4 Adopt policies, especially fiscal, wage and
social protection policies, and progressively achieve
greater equality.

Family Audit Certification
Gender Balance
LEI Project

#UniRespect: Together
against violence on women

Consumption

11.2 By 2030, provide access to safe, affordable,
accessible and sustainable transport systems for Building interventions
all, improving road safety, notably by expanding

public transport, with special attention to the needs Vaste Management

of those in vulnerable situations, women, children,  Staff and student mobility
persons with disabilities and older persons. Carbon emissions

11.6 By 2030, reduce the adverse per capita management
environmental impact of cities, including by -

paying special attention to air quality, and waste Communicating
management. sustainability

Consumption

CLEAN VATER 6.4 increase efficiency in the use of water and
A0 SANTATON ensure supplies of fresh water
E 6.5 implement integrated water resources

management systems

7.2 By 2030, increase substantially the share of
renewable energy in the global energy mix.

Consumption

7.3 By 2030, double the global rate of improvement
in energy efficiency

Building interventions
Carbon emissions
management

Ca'’ Foscari Sustainability
Research

European Week for Waste
Reduction

The University of
Volunteering

European Mobility Week

T 8.4 Improve progressively, through 2030, global
BB resource efficiency in consumption and production

Sustainablity at Ca’ Foscari
° Protection and guarantee
and endeavour to decouple economic growth from | qieg

environmental degradation, in accordance with the
10-year framework of programmes on sustainable
consumption and production, with developed Supply chain and green
Countries taking the lead. public procurement

8.6 By 2020, substantially reduce the proportion of  consumption

youth not in employment, education or training. .

8.8 Protect labour rights and promote safe and ggﬂt/hfi)(c;l;itznszozz

Partecipa Ca’ Foscari
Platform

12.5 By 2030, substantially reduce waste generation Supply chain and green
through prevention, reduction, recycling and reuse.  public procurement
12.6 Encourage companies, especially large and Building interventions
transnational companies, to adopt sustainable

practices and to integrate sustainability information Vaste Management

into their periodic reports. Staff and student mobility
12.7 Promote public procurement practices that are carpon emissions

o

Value Structure

secure working environments for all workers, c zﬂztgirrilgm‘iaé;n accordance with national policies management
including migrant workers, in particular women Family Audit Certification . ) S
migrant§ an% those in precari’())us employment St f-fi/ ini 12.8 By 2030, ensure that people everywhere Education on sustainability
' : atttraining have the relevant information and awareness for Sustainability
Safety Training sustainable development and lifestyles in harmony Competencies
Integration between with nature. #StopSingleUsePlastic - A
university and the world whale at Ca’ Foscari
of work S Millumino di meno
Art&Sustainability European Week for Waste
projects Reduction
9.5 Enhance scientific research, upgrade the Ca’ Foscari Sustainability 13 o 13.2 Integrate climate change measures into Consumption
technological capabilities of industrial sectors in Research 4 . ; ;
all countﬁes in particular developing countries ; national policies, strategies and planning. Building interventions
¢ ! »Inp /eloping col ' Institute for Global 13.3 Improve education, awareness-raising and .
including, by 2030, encouraging innovation and Challenges human and institutional capacity on climate change Staff and student mobility

substantially increasing the number of research
and development workers per 1 million people
and public and private research and development
spending.

mitigation, adaptation, impact reduction and early ~ Carbon emissions
warning. management

Education on sustainability
Art project Mal d'Aria
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Goal

Target

Paragraph

1

LIFE
BELOW WATER

14.1 By 2025, prevent and significantly reduce
marine pollution of all kinds, in particular from
land-based activities, including marine debris and
nutrient pollution.

14.2 By 2020, sustainably manage and protect
marine and coastal ecosystems to avoid significant
adverse impacts, including by strengthening their
resilience, and take action for their restoration in
order to achieve healthy and productive oceans.
14.3 Minimise and address the impacts of ocean
acidification, including through enhanced scientific
cooperation at all levels

Compraverde Veneto
Award - Contracting
Authorities

Waste Management

Carbon emissions
management

#StopSingleUsePlastic - A
whale at Ca’ Foscari

Notes

15.1 By 2020, ensure the conservation, restoration
and sustainable use of terrestrial and inland
freshwater ecosystems and their services, in
particular forests, wetlands, mountains and
drylands, in line with obligations under international
agreements.

15.5 Take urgent and significant action to reduce
the degradation of natural habitats, halt the loss of
biodiversity and, by 2020, protect and prevent the
extinction of threatened species.

Waste Management

Carbon emissions
management

#StopSingleUsePlastic - A
whale at Ca’ Foscari

M’illumino di meno

16

PEACE, JUSTICE
AND STRONG
INSTITUTIONS
W

Y,

16.5 Substantially reduce corruption and bribery in
all their forms.

16.6 Develop effective, accountable and transparent
institutions at all levels

16.7 Ensure responsive, inclusive, participatory and
representative decision-making at all levels.

16.10 Ensure public access to information and
protect fundamental freedoms, in accordance with
national legislation and international agreements.

Our values, principles and
codes

The prevention of
corruption

1

PARTNERSHIPS
FOR THE GOALS

&

17.16 Enhance the global partnership for
Sustainable Development, complemented by
multistakeholder partnerships that mobilise

and share knowledge, expertise, technology and
financial resources, to support the achievement of
the Sustainable Development goals in all countries,
in particular developing countries.

17.17: Encourage and promote effective public,
public-private and civil society partnerships,
building on the experience and resourcing
strategies of partnerships.

The Italian University
Network for Sustainable
Development

Global Compact Network
Italia

EUTOPIA European
University

Integration between
university and the world of
work

“Art & Sustainability”
projects

Ca'’ Foscari Sustainability
Research
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